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 4 MARKERS THAT A
GOVERNMENT HAS SHIFTED INTO

EMERGENCY MODE. 

And how these markers would look with a
government in climate emergency mode



M
ARKER

SPEND WHAT IT TAKES TO WIN

Spend 2% of our GDP on climate mitigation actions and infrastructure
Spend 2% of our GDP on social infrastructure to ensure no one is left
behind.

During the COVID-19 pandemic, our governments committed to spending
what it takes to ensure the safety of our citizens. 

For the climate emergency, we need to: 

That would be about $80 billion annually (based on 2019 GDP). 



Created 28 new crown corporations to produce enough
equipment for the war 
Increased manufacturing of aircraft by 25 fold in ONLY 2 years! 
Increased shipbuilders from 2,000 to 30,000 by the end of the war.

DURING WW2, CANADA:

But in response to the climate crisis, we’ve seen nothing of this sort.

CREATE NEW INSTITUTIONS TO GET THE JOB DONEM
ARKER



M
ARKER SHIFT FROM VOLUNTARY POLICIES TO MANDATORY

MEASURES

When it comes to the climate emergency, actions taken to date have
been almost entirely voluntary...

We INCENTIVIZE.
We OFFER REBATES.
We SEND PRICE SIGNALS.

We NEED to REQUIRE CHANGE.

We need clear, near-term dates with requirements (e.g., mandate that all new
buildings will not be permitted to use natural gas or other fossil fuels for
heating as of 2023).

 
 



M
ARKER

We receive daily press briefings.
We hear regularly from public health officials.

The leaders we remember best from WW2 were outstanding communicators that
were forthright about the gravity of the crisis, yet still managed to impart hope.
Our governments have modelled similar emergency communication throughout
the pandemic:

The media has taken seriously its duty to provide the necessary information .

Can we communicate about the climate emergency the same way?

TELL THE TRUTH ABOUT THE SEVERITY OF THE CRISIS AND 
 THE MEASURES NECESSARY TO COMBAT IT



During WW2, the Canadian government met
all four markers of emergency mode.

Likewise, the Trudeau government has
passed all four markers in response to the

pandemic. 
But with respect to the climate emergency –

thus far at least – our current federal and
provincial governments are failing on all four

counts.



Our climate mobilization must include
TWO more markers...

 
These markers were not adequately reflected in

the Second World War or Canada’s pandemic
response but they are necessary to a successful

climate change mobilization.



M
ARKER

Emergency mobilizations require social cohesion, but inequality
undermines such collaboration.

The COVID-19 pandemic has further lifted the veil on the
inequities in our society. We must tackle climate change and
inequities at the same time. 

WE NEED A JUST TRANSITION.

No one can be left behind in the grand decarbonization transition
before us.

LEAVE NO ONE BEHIND



M
ARKER

The path forward has to be one of true cooperation and partnership, and
one that honours and respects Indigenous title and rights.

We MUST listen to Indigenous communities about the climate crisis. 

We need to right the injustices of the past and fundamentally break the
colonial practices that have marked our politics and economic
development for centuries.

 

RESPECT INDIGENOUS LEADERSHIP, RIGHTS AND TREATIES



INTERESTED IN LEARNING
MORE ABOUT THE CLIMATE

EMERGENCY?

JOIN OUR
MAILING LIST!

EMMA@CLIMATEEMERGENCYUNIT.CA

















































OAG employee questions medical 

experiment mandates 

Wow, check this out: 

Someone from the OAG (Office of the Auditor General) sent this very 
well written email to the whole organization! WOW! Mad respect to that 
courageous person!  

Apparently the OAG lawyers are scrambling as it got a lot of people 
talking. 

—– Forwarded Message —– 

Sent: Friday, November 26, 2021, 11:21:44 a.m. EST 

Subject: A Response to the OAG Vax Policy 

Dear Executive  

Team,                                                                                                    
   
The Parliament of Canada, affirming that the Canadian Nation is 
founded upon principles that acknowledge the supremacy of God, the 
dignity and worth of the human person and the position of the family in 
a society of free men and free institutions; 
  
Affirming also that men and institutions remain free only when freedom 
is founded upon respect for moral and spiritual values and the rule of 
law; … 
  



• Preamble, Canadian Bill of Rights 
 
 
To say that it is appalling and astounding that you have ordered 
mandatory inoculation and coercion of private medical information 
to OAG employees would be an understatement. Specifically, the 
submission of employees to the experimental gene therapy 
injections for Covid-19, commonly referred to as “vaccines”, 
currently in the Phase III trials until 2023. The OAG has joined the 
bandwagon with so many organizations to implement tyranny on 
their employees, showing little regard for the care and wellbeing 
of fellow humans. 
 
This unlawful policy seeks to remove our fundamental freedoms 
and rights and seeks to take away our rights to privacy, autonomy, 
and consent, breaking numerous established Canadian and 
International laws. It seeks to segregate Canadians and draws 
hateful lines of division. It does so at a time when we could 
desperately use some unity. The claim that this policy has anything 
to do with improving public health and safety remains illegitimate 
at best, and diabolically unreasonable at worst. These claims are 
particularly concerning considering that we have been working 
inside the closed walls of our homes for nearly two years. This 
barbaric policy seeks to deprive individuals and families of their 
livelihoods through threat, coercion, and intimidation. The 
provisions of this policy unlawfully place employees on Leave 
without Pay, taking away their fundamental right to earn a living 
and provide for their families. There is no provision in the 
Collective Agreement for employer initiated LWOP. This action 
blocks workers’ access to Employment Insurance benefits. You are 
on course to punish Canadian Public Service employees and their 
families for refusing to give up their divine and legal rights and 
freedoms. The fact that you approve of implementing such 



unwarranted and tyrannical measures is nothing short of 
contemptible. 
 
The failures of public officials and administrators must not be 
downloaded onto Canadians in the form of systematically inflicted 
pain and suffering. It is a tragic state of affairs indeed that while 
the leadership of this organization claims to consider employees to 
be equal, but is evidently busy designating some to be less equal 
through instituting a system of medical apartheid. It is as if you 
take us to be inert blunt objects that you can move around on a 
game board to suit your whims. We are not your subjects, nor do 
you possess any authority what so ever to inject dangerous foreign 
materials into our bodies. Our rights are inalienable and ours by 
virtue of being born human. You do not give us rights. You are 
required to respect and abide by the law like everyone else. 
 
Let it be perfectly clear that the choice available to the individual 
is and always has been to choose the injection or to reject it. The 
choice is NOT between choosing the injection and getting ejected 
from society. This includes the right to earn a living without 
prejudice, discrimination, and outright expulsion. 
Holding people hostage over their sovereignty, freedoms, and 
livelihood amounts to extortion under the Canadian Criminal Code. 
Never have we encountered a cataclysmic conundrum such as this, 
where the so called protected need to be protected from the 
alleged unprotected against which they have already been 
protected with something that has been shown not to protect the 
protected. At some point during this insanity one must stop and 
ask the question, is this still about public health and safety? Or is 
this about concerted harm and subjugation? 
 
 
 



Immunization is not mandatory in Canada 
 
“Immunization” is not mandatory in Canada. According to the 
Canadian National Report on Immunization, 1996 (pg. 3), 
vaccination cannot be made mandatory in Canada due to the 
Canadian Constitution. A 2019 public information from Immunize 
Canada declares the same. It’s important to remember that this 
non-negotiable provision is due to the Canadian Constitution. 
Public health orders and guidelines do not override established 
laws. The right to deny medical treatment or to receive consensual 
medical treatment belongs to the individual. The state cannot 
force this decision onto a person and it certainly isn’t up to any 
person in this office. Indeed it is dumbfounding to observe that in 
an office full of capable professionals, such mind numbingly 
dangerous and unreasonable rhetoric is permitted to gain traction. 
 
Let it also be clear that mandates, directives, and press 
conferences are NOT laws. Thus, do not compete with, nor 
supersede established laws, such as the Canadian Bill of Rights, 
S.C., 1960, c. 44. Laws to be legislated, in this country, are required 
to pass many steps of the legislative process through the 
Parliament and the Senate. Legislation must be discussed openly 
and voted on three occasions. 
 
The Bill => First Reading => Second Reading => Committee Stage 
=> Committee Report Stage => Third Reading => House of 
Commons => Royal Assent 
 
The Canadian Bill of Rights, having received royal assent, protects 
our fundamental rights and freedoms as Canadians. Our rights and 
freedoms are inalienable and cannot simply be removed by some 
policy because someone in high office said so. This policy does not 
hold any such authority. Instead, there is plentiful to be found in it 



that breaks established laws, infringes upon individual and group 
freedoms, and that perpetuates a state of holistic terror in the 
hearts and minds of its victims. This political gangsterism in the 
name of public health cannot be permitted in a free and open 
society. 
 
I will remind you of our country’s heritage in the words of John G. 
Diefenbaker: 
 
“I am a Canadian, a free Canadian, free to speak without fear, free 
to worship God in my own way, free to stand for what I think right, 
free to oppose what I believe wrong, free to choose those who 
shall govern my country. This heritage of freedom I pledge to 
uphold for myself and all mankind.” 

• John G. Diefenbaker, Prime Minister of Canada 
House of Commons Debates, July 1, 1960 
 
Mandates and Mandatory 
 
Black’s law dictionary provides the definition of a mandate. A 
mandate by definition is gratuitous and is ineffective unless agreed 
upon by the mandatary. It becomes effective ONLY if the 
mandatary, in this case the employee, voluntarily agrees to it. It is 
an offer to contract and it requires consent and agreement. 
Accordingly, it is meaningless and no contract is established. 
Because of the gratuitous nature of the mandate, it is done or 
performed without obligation. I do not agree to nor do I consent to 
this unlawful mandate. 
 
In a normal world, all of this nonsense would be called out for 
what it is and responsible parties held accountable under the law 
for their transgressions. Instead, the past two years have shown 
that we live in an incredibly abnormal world, where adherence to 



the rule of law has been pushed aside to make way for incessant 
Draconian measures, where fear pornography reigns supreme, and 
where unquestioning acquiescence seems to be the order of the 
day. Any questioning of the official version of the story is 
immediately shunned and met with hostility, sentencing 
reasonable inquisitive voices to a reality reminiscent of outcasts. 
The examples are far too many to count here. This witch hunt in 
the name of health and safety is an insult to human intellect; it is 
an insult to rational inquiry; and it is an insult to policy making. 
 
While we receive corporate emails about respect and civility, while 
we hear about workplace harassment, and while managers collect 
our emergency contact information, no qualms are held about 
implementing a criminal policy condemning workers into a state of 
Hegelian extortive control. You have essentially ordered OAG 
employees to accept highly dangerous and life threatening 
synthetic injectables or to prepare for the deep freeze living on the 
streets of Ottawa. The policy makers quite obviously forgot to don 
their “respect and civility” hats when constructing this curtailment 
of rights and freedoms and dared to label it a policy. Where is the 
respect and civility for the worker rights, their choices, their right 
to life and liberty, and by extension for the rights of their families? 
There is quite the disconnect between demanding respect and 
civility and then enforcing this rights-infringing policy. So much for 
caring for people’s mental health. So much for diversity and 
inclusivity 
 
LWOP – leave without pay 
 
There is no provision in the Collective Agreement for the employer 
to force employees on leave without pay. The employer cannot just 
decide to put the employee on unpaid leave. While available as 
one of the options of leave, LWOP is initiated by the employee or it 



requires the voluntary consent of the employee. This means the 
employees can take an unpaid leave, but the employer cannot 
force them. There are no provisions in the Canada Labour Code, 
Part II and Part III that allow the employer to forcibly place 
employees on leave without pay. 
 
Case Law: Cabiakman v. Industrial Alliance Life Insurance Co. 
[2004] 
 
https://canliiconnects.org/en/commentaries/46624 
Summary: If the employee is available and willing to work, the 
employer cannot place an employee on administrative suspension 
without pay. 
 
The Supreme Court of Canada in the case of Cabiakman v. 
Industrial Alliance Life Insurance Co. [2004] 3 S.C.R. 195, 2004 SCC 
55, states that the following are required when placing an 
employee on administrative suspension: 
§ The suspension must be necessary to protect the legitimate 
business interest; 
§ The employer must be acting in good faith; 
§ The suspension must be for a relatively short time period for a 
fixed term; and 
§ Other than in exceptional circumstances, the suspension must be 
paid 
 
I did not request any such item. I do not consent to being placed 
on leave without pay! 
 
The Law 
 
As pointed to earlier, immunization is voluntary in Canada. It 
cannot be made mandatory. Even if mandated by the government, 

https://canliiconnects.org/en/commentaries/46624


there is no law that makes it legal to forcefully inject individuals. It 
is a gross violation of our fundamental Human Rights. 
 
Forced genetic testing, analysis of DNA/RNA or chromosomes for 
the purposes such as prediction of disease or vertical transmissions 
risks, or monitoring, diagnosis or prognosis, and discrimination 
based on such information about an individual is illegal and 
unlawful under the Genetic Non-Discrimination Act. Further, it is 
unlawful to force any person to disclose the results of any such 
test and to discriminate against on the basis of. 
 
1. The Canadian Bill of Rights, S.C. 1960 
Section 1 guarantees the individual’s fundamental human rights 
and freedoms and the right not to be deprived thereof except by 
due process of law; 
Specifically, ss. 1(a) declares our right to life, liberty, security of the 
person and enjoyment of property, and the right not to be deprived 
thereof except by due process of the law; The Bill’s provisions 
further declare the freedom of religion; of speech; of assembly and 
association; and freedom of the press. 
 
Section 2 of the Canadian Bill of Rights expressly declares that 
every law in Canada must not abrogate, abridge or infringe or to 
authorize the abrogation, abridgement or infringement of any of 
the rights or freedoms herein recognized and declared. These 
rights are inalienable. If the government endeavors to curtail our 
rights, it must be demonstrably shown through an Act of 
Parliament. 
What authority do you have that has been demonstrably shown 
through an Act of Parliament to implement this unlawful policy? 
 
2. Statutory Instruments Act, R.S.C., 1985 
Section 3(2)(c) states that the Clerk of the Privy Council, in 



consultation with the Deputy Minister of Justice, shall examine the 
proposed regulation to ensure that it does not trespass unduly on 
existing rights and freedoms and is not, in any case, inconsistent 
with the purposes and provisions of the Charter and the Canadian 
Bill of Rights. 
 
OAG’s Framework for Implementation of the Policy on Covid-19 
Vaccination infringes upon numerous existing rights, freedoms, 
and laws protecting privacy and medical autonomy. 
 
3. Emergencies Act, R.S.C., 1985 
Preamble declares that the Governor in Council, in taking such 
special temporary measures, would be subject to the Canadian 
Charter of Rights and Freedoms and the Canadian Bill of Rights 
and must have regard to the International Covenant on Civil and 
Political Rights, particularly with respect to those fundamental 
rights that are not to be limited or abridged even in a national 
emergency; 
 
A nationwide emergency has not been declared. Even if the 
government is taking special temporary measures to ensure safety 
and security during national emergencies, the existing 
fundamental rights and freedoms cannot be removed. 
 
4. Financial Administration Act, R.S.C., 1985 
As discussed earlier in point #1, this act must not limit, nor 
eliminate in any shape or form the inalienable rights of Canadians 
protected in the Canadian Bill of Rights. Sections 1 and 2 of the 
Bill make this abundantly clear. 
 
While sections 7 and 11.1 of the Financial Administration act 
provide for the administration of certain aspects of the 
Government of Canada, these activities must not infringe upon 



existing laws. The OAG policy on “vaccination” is a direct violation 
of the provisions of the Canadian Bill of Rights, and therefore is 
invalid. 
 
5. Criminal Code of Canada, R.S.C., 1985 
 
The Criminal Code of Canada defines the enforcement of this 
“vaccine” policy as criminal offences under the following sections: 
 
Section 264.1 (1) Uttering threats; Section 264.1 (1)(2) Punishment 
Criminal Code s. 264.1 (1), (2), (3) describe that uttering threats is a 
criminal offence and everyone who commits an offence under 
these sections is guilty of an indictable offence and liable to 
imprisonment. 
 
Section 265 (1) Assault; Section 265 (3) Consent 
Criminal Code s. 265 (1) states that a person commits an assault 
when (a) without consent of another person applies force directly 
or indirectly; (b) attempts to or threatens. S. 265 (3) further 
describes the invalidity of forced consent. 
 
Section 346 (1) Extortion; ss. 346 (1)(1.1) extortion as indictable 
offence 
Criminal Code s. 346 (1) and ss. 346 (1)(1.1) describe the extortive 
behaviour and it being an indictable offence. In this case, to obtain 
certain highly private information through coercion and 
threatening with retaliatory measures. 
 
Section 319 (1) Public incitement of hatred 
Criminal Code s. 319 (1) outlines public incitement of hatred 
against identifiable groups; it being an indictable offence; and 
liability of imprisonment. 
 



With this policy you are openly and unlawfully threatening 
employees with non-consensual and invasive medical treatments. 
You are threatening employees with experimental “vaccines” 
and/or DNA/RNA testing, that if they don’t comply, you will remove 
their fundamental right to earn a living and provide for their 
families. You are publicly issuing threats to discriminate against 
identifiable groups of employees if they don’t sign away their 
rights and fall in line with certain draconian measures. 
 
6. Case law on informed consent 
 
a. Parmley v. Parmley, [1945] 
Informed consent medical, page 645 
Summary: Informed consent is required for medical treatments. 
Consent must be given freely and information about risks involved 
must be provided. 
https://www.canlii.org/en/ca/scc/doc/1945/1945canlii13/1945canl
ii13.html 
 
b. Hopp v. Lepp, [1980] 
Informed consent medical, page 196 
Summary: Informed consent is required for medical treatments. 
Consent must be given freely and information about risks involved 
must be provided. 
https://www.canlii.org/en/ca/scc/doc/1980/1980canlii14/1980canl
ii14.html 
 
c. R. v. Ewanchuk, [1999] 
If no consent, then assault 
Summary: If there is threat of harm, or reprisal, or pressure from an 
authority, then there is no consent. Thus, the act would be assault. 
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/1684/index.do 
 

https://www.canlii.org/en/ca/scc/doc/1945/1945canlii13/1945canlii13.html
https://www.canlii.org/en/ca/scc/doc/1945/1945canlii13/1945canlii13.html
https://www.canlii.org/en/ca/scc/doc/1980/1980canlii14/1980canlii14.html
https://www.canlii.org/en/ca/scc/doc/1980/1980canlii14/1980canlii14.html
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/1684/index.do


7. Genetic Non-Discrimination Act, S.C. 2017 
Under section 3(1) of the Genetic Non-Discrimination Act, it is 
prohibited for any person to require an individual to undergo a 
genetic test as a condition of (a) providing goods or services to 
that individual; (b) entering into or continuing a contract or 
agreement with that individual; or offering or continuing specific 
terms or conditions in a contract or agreement with that individual. 
 
Section 3(2) prohibits refusal to engage in activities described in s. 
3(1) with individuals who refuse to undergo genetic testing. 
Section 4(1) prohibits any requirement for an individual to disclose 
the results of a genetic test as a condition of engaging in activities 
described in s. 3(1) of the Act. Further, section 4(2) prohibits refusal 
to engage in activities described in s. 3(1) on the basis that an 
individual has refused to disclose the results of a genetic test. 
 
This act makes it abundantly clear that it is unlawful to 
discriminate on the basis of genetic characteristics, to require 
genetic testing, and to disclose the results of genetic test results 
analyzing DNA/RNA. This type of incredibly invasive forced testing 
is not permitted in this country. Section 7 of the Genetic Non-
Discrimination Act outlines the offences and punishments for 
contravening sections 3 to section 5 of the Act. Contraventions of 
the provisions of sections 3 to 5 of this Act are indictable offences 
punishable with fines and/or imprisonment. You cannot force the 
RT-PCR or any other type of genetic testing that analyzes 
DNA/RNA for the purposes described in this Act. 
 
8. Canada Labour Code, Part II and Part III 
There are no provisions for employers to forcefully place 
employees on leave without pay. This is an option available only to 
and requested by the employee. 
 



Case Law: Cabiakman v. Industrial Alliance Life Insurance Co. 
[2004] 
Summary: If the employee is available and willing to work, the 
employer cannot place an employee on administrative suspension 
without pay. 
https://canliiconnects.org/en/commentaries/46624 
 
9. Canadian Human Rights Act, R.S.C., 1985 
Section 3(3) of the Canadian Human Rights Act prohibits 
discrimination on the ground of refusal to undergo a genetic test 
or to disclose, or authorize the disclosure of, the results of a 
genetic test. This discrimination is deemed to be on the ground of 
genetic characteristics. Therefore, subjecting individuals to forced 
genetic testing and to further reveal the results of those tests is 
unlawful. 
 
10. Privacy Act, R.S.C., 1985 
According to section 4 of the Privacy Act, No personal information 
shall be collected by a government institution unless it relates 
directly to an operating program or activity of the institution. The 
office has no business demanding and extorting employees for 
their private medical information. The privacy of employees must 
be respected. 
 
11. Food and Drugs Act, R.S.C., 1985 
Duty to publicize clinical trial information in ss. 3 (3)(3.3) of the 
Food and Drugs Act requires that clinical trial information is to be 
made public within the prescribed time and prescribed manner. If 
the injections continue to be in clinical trials until 2023, how can 
the clinical trial information be publicized, reviewed, and 
independently assessed? Furthermore, long term safety data of the 
said injections cannot be available for the same reasons. It is 
impossible to analyze the long term safety data of this new 

https://canliiconnects.org/en/commentaries/46624


medical procedure. 
 
Ontario: 
 
12. Healthcare Consent Act, R.S.O, 1990 
Section 10 (1) of the Ontario Healthcare Consent Act reads that 
consent is required for medical treatment. Treatment without 
obtaining consent is unlawful. You are not medical professionals 
and I do not consent to your “mandated” medical treatments. 
 
Sections 11 (1), (2), (3) describe the elements of consent and 
informed consent. Consent must be informed and it must be given 
voluntarily. In order to achieve informed consent, information 
about the expected benefits, material risks, side effects of the 
treatment and information about alternatives must be provided. 
 
13. Occupational Health and Safety Act, R.S.O. 1990 
Section 63 (2) of the OHSA expressly states that no employer shall 
seek to gain access, except by an order of the court or other 
tribunal or in order to comply with another statute, to a health 
record concerning a worker without the worker’s written consent. 
 
According to Section 66 (1), every person, who contravenes or fails 
to comply with a provision of this act, is guilty of an offence and 
on conviction is liable to a financial fine or imprisonment. 
 
Our rights to Privacy and personal information are further 
protected by the Personal Health Information Protection Act, 2004 
(PHIPA); Personal Health Information and Electronic Documents 
Act, 2000 (PIPEDA); and Freedom of Information and Protection of 
Privacy Act, 1990 (FIPPA). 
 
Important internationally recognized declarations 



 
14. The Nuremburg Code 
The Code is a set of research and ethics principles that were 
established in response to and in the aftermath of Nazi medical 
experimentation on humans. It outlines the protections for 
participants, the importance of voluntary informed consent, and 
methods of conduct. This policy, the experimental and deadly 
impact of the “vaccine”, along with its forced implementation 
mean that all 10 rules of the Nuremburg Code are decimated. 
 
15. Universal Declaration of Bioethics and Human Rights, 2005 
Articles 3-6, 9-11, 16, 20 speak about respect for human dignity, 
human rights, informed and voluntary consent to treatment. The 
declaration speaks about personal privacy and confidentiality, and 
about responsible management of medicine among other aspects. 
Canada being a member state of UNESCO since 1946 is committed 
to the principles laid out in this international declaration on 
bioethics and human rights. In the Covid dystopia, it seems these 
principles have been all but forgotten. 
 
16. Universal Declaration of Human Rights 
Canada’s own human rights laws stem out of the Universal 
Declaration of Human Rights. This declaration recognizes the 
universal rights of humans. Articles 1-3 discuss the basic and 
fundamental rights to be free and equal, the rights to life, liberty, 
and security, much like the rights recognized in our Canadian Bill 
of Rights. Articles 7, 12, 18-21 further discuss freedoms and 
discrimination free treatment of humans. Articles 23 focuses on the 
right to free choice of employment and the rights to discrimination 
free work. 
One wonders how this can be achieved and respected with 
evidently unlawful work policies. 
 



17. WMA Declaration of Helsinki 
The Declaration of Helsinki is considered to be the cornerstone of 
ethical research principles involving humans. The forced 
inoculation of humans with experimental drugs violate several 
principles of this declaration. 
 
Vax caused Deaths and Injuries 
 
Vaccine development, testing, and regulation is a painstaking 
process that takes years of dedication and hard work to complete. 
Hastily rushed out the door experimental Covid-19 products have 
not gone through the same process and rigor. Long term safety 
and efficacy data that is crucial for assessment is not available. 
What’s worse, various injury reporting databases show the 
immediate after effects of vax-caused injuries and deaths has 
quickly reached unprecedented levels and continue to paint a dark 
and sinister picture. 
 
The numbers of “vaccine” caused deaths and serious injuries are in 
the hundreds of thousands around the world. How can a 
reasonable, level headed person or authority recommend any such 
treatment, let alone enforce it, and let alone make it a condition of 
employment. 
 
Analysis of the data reported by well known “vaccine” injury 
reporting systems provide an overview of deaths and adverse 
reactions caused by the various Covid-19 vaccine products. 
 
§ American VAERS Covid Vaccine Data, as of November 12, 2021, 
shows over 894,000 adverse events reports and more than 18,800 
deaths, with thousands requiring urgent care and hospitalization 
§ United Kingdom’s Yellow Card Scheme, as of November 11, 
2021, shows over 385,000 adverse events reports and 1,784 



fatalities 
§ The European EudraVigilance database, as of November 2021, 
reports similarly high injury and fatality rates 
COVID-19 MRNA VACCINE PFIZER-BIONTECH 
COVID-19 MRNA VACCINE MODERNA 
COVID-19 VACCINE ASTRAZENECA 
COVID-19 VACCINE JANSSEN 
 
Elevated adverse events and deaths have become so noteworthy in 
Ontario that it prompted Ontario MPP Randy Hillier to formally 
write to Ontario Provincial Police Commissioner to open a criminal 
investigation into the issue. Public Health Ontario, as of November 
14, 2021 reported 537 cases of myocarditis and thousands of 
adverse events following immunization in their report. 
 
There is surmountable evidence that the so called benefits of 
Covid inoculation are highly contestable at best and torturously 
lethal at worst. One finds it horrifying to think that these potions 
are being injected into our children. 
 
In Conclusion 
 
We are intelligent free thinking individuals. We must not be made 
victims of laborious collectivist ideology designed to achieve the 
goals of the few, while obliterating the freedoms of so many. As 
rational human beings, we must heed wakeful caution to our 
reality before too late and the fascist boot is slammed on us. Any 
reasonable individual, who has suffered under a socialist political 
regime knows it takes a revolution to get them out of it. 
 
History has shown that dehumanization is one of the first steps in 
perpetrating great crimes against humans. This policy seeks to 
dehumanize Canadians effectively placing them into “us vs. them” 



groups, where the complicit “us” enjoy all the rights. Meanwhile, 
“them” and “those people” are ridiculed, written off the books as 
societal undesirables, and receive all the scoff society can muster 
up. By implementing and enforcing this unlawful policy, you’re 
helping create a tiered society of subhuman “untermenchen” and 
forced conformists, divided along dictatorial pharmaceutical lines. 
It is easy to place labels on groups sentencing them to a gloomy 
fate. It takes moral courage to recognize the wrong doing and to 
call it out for what it is. 
 
How ironic is it that an office that seeks to provide a layer of 
accountability by auditing Canadian institutions to look after the 
best interests of Canadians, is now busy rolling out the purging of 
fundamental rights of the same Canadians. Upstanding Canadians, 
who have given years of conscientious hard work to achieve the 
objectives of this office, are now being given the boot for being 
rational, responsible humans and for defending Canadian rights. 
Historically, those who have continued to stew in their hedonist 
immorality in abject ignorance of the realities around them, have 
paid dearly with their arguably taken for granted freedoms. The 
dereliction of moral duty by this organization’s leadership is 
unbelievable. 
 
Our actions as responsible citizens today will determine the future 
of our society and the world in which our future generations will 
reside. Our efforts today will decide if the society our children will 
live in is a free and open one, or will it be a malevolent evil entity 
directing them into a dark unhuman abyss. The fascist regimes of 
the past couldn’t possibly inflict brutal oppression on people, 
unless and until the capable intelligent people of the time turned 
a blind eye to it, and simply allowed it to happen. 
 
When lies are told over truth and told wholesale with such 



frequency and conviction by so many, the truth becomes murky to 
the point that it ceases to be identifiable from falsehood. The price 
to pay for such large scale immorality must be most egregious. 
 
Finally, I remind you kindly, but firmly that our rights, freedoms, 
and civil liberties are NOT yours to take away. Stop violating our 
rights and stop threatening us with injections and “boosters” just 
so we can keep our jobs. 

Thanks, 
 



Additional Reading/Vewing 
 
 
 
1.  If you only read one, please read this: 
 

https://www.wellnessdoc.com/wp-content/uploads/2020/12/Evidence-
based-information-for-parents-on-the-risk-for-children-of-COVID-19-vs.-the-
risk-of-the-vaccines.pdf 
 

2.  Dr. Julie Ponesse on the ethical and legal aspects of vaccine mandates: 

Organizations That Impose COVID Mandates Must Also Be Responsible for Harms They May 
Cause: Ethicist 

 
https://www.theepochtimes.com/organizations-that-impose-covid-mandates-must-also-be-
responsible-for-the-harms-they-may-cause-says-
ethicist_4135832.html?utm_source=morningbriefnoe&utm_medium=email_MB&utm_campaig
n=mb-2021-12-
03&utm_content=News_Organizations_That_Impose&est=YtYazlfzeqjrwf%2BLTvS0D%2B9C
GQFNma5l99FkJGr9ymQLBxCi4cRXZaGfhKdC%2BKXOHXCPhHuqSw%3D%3D 
 
 
 
3  U.S.A. Senator Ron Johnson's panel on Vaccine Injury.  Personal stories. 
 
34 minute clip  https://www.bitchute.com/video/4Zm8HJyWxCUY/ 
 
57 minute clip  https://www.bitchute.com/video/4Zm8HJyWxCUY/ 
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&29,'-ɲɺ 

 

Parents,  
our most important job is protect and provide for our 
children. Ask yourself: 

· Do I know what the risk is to my child from Covid? 

· Do I know what the risk is to my child from the 
vaccine? 

· How do these risks compare to other common risks 
to my child such as influenza, or cancer? 

· Is there any rush to vaccinate my child? 

 
 
 

If you cannot answer these 
basic questions, don’t worry, 
you are not alone.  Our public 
health officials and media 
have failed on a massive 
scale to provide this 
important information.   

What is the risk to my child? 
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Let’s quantify the risk to children 

 
 
 
 

&29,'-ɲɺ 

GOOD NEWS: 
Without a serious pre-existing 
medical condition, the risk of death 
to children is effectively ZERO. 

What is the risk to my child? 
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How does covid compare to other risks? 
Every child death is tragic, but we need to put the risk in perspective. 

&29,'-ɲɺ 
What is the risk to my child? 

Your child is 3 x more 
likely to die from Flu or 
Pneumonia than Covid 
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What’s likely to happen if my child gets 
covid? 
 
 
 
 
 
 
The vast majority of children will have little or no 
symptoms from covid if they know they have it all.  As 
with all covid cases in adults and children, most cases 
are only discovered through positive PCR test results. 
 

´$PRQJ� WKH�VWXG\�SRSXODWLRQ��RQO\�������RI� FKLOGUHQ�KDG�DW� OHDVW�RQH�RI� WKH� W\SLFDO�
V\PSWRPV� �IHYHU�� FRXJK�� RU� VKRUWQHVV�RI�EUHDWK��� DQG������RI� FKLOGUHQ�KDG�DW� OHDVW�
WZR�W\SLFDO�V\PSWRPV��1HDUO\�WKUHH-IRXUWKV���������RI�WKH�FKLOGUHQ�GLG�QRW�KDYH�DQ\�RI�
WKH�W\SLFDO�&29,'-���V\PSWRPV�³ 

-�$�UHWURVSHFWLYH�FRKRUW�VWXG\�RI��������SHGLDWULF�&29,'-���SDWLHQWV�LQ�WKH�8QLWHG�6WDWHV� 
 

 

3 out of 4 children who get the 
virus will have no symptoms 

&29,'-ɲɺ 
What is the risk to my child? 
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What about Severe Covid, ‘Long Covid’ 
and damage to the lungs? 

 
Long Covid can be used as a catch all phrase to describe 
headaches, runny nose, chest tightness, insomnia, brain 
fog, depression and many other symptoms post covid. 
The risk of Long Covid in children is still unclear. More 
study is needed to define this risk with current results 
ranging widely from 2% to 66% of symptomatic children. 
Symptoms typically resolve within 8-12 weeks. 

 
 
 
 
 

&29,'-ɲɺ 
What is the risk to my child? 

���VWXGLHV�FRQWDLQLQJ���������FKLOGUHQ�ZLWKRXW�FRPRUELGLWLHV�DQG�������FKLOGUHQ�ZLWK�
FRPRUELGLWLHV�ZHUH�LQFOXGHG��6HYHUH�&29,'-���ZDV�SUHVHQW�LQ������RI�FKLOGUHQ�ZLWK�
FRPRUELGLWLHV��DQG�LQ������ZLWKRXW�FRPRUELGLWLHV 
-�6HYHUH�&29,'-���,QIHFWLRQ�DQG�3HGLDWULF�&RPRUELGLWLHV��$�6\VWHPDWLF�5HYLHZ�DQG�0HWD-$QDO\VLV 

 
· Healthy children have a 0.2% chance of 

contracting severe covid 
· Most long covid symptoms clear up in 8-12 weeks 
· Studies show typical covid infection does not 

cause lung damage to children, however there is 
some risk for those with severe covid 
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“Safe and Effective” - OK, PROVE IT !!! 
 
Moral arguments of civic duty, the collective good, and 
getting back to normal, do not measure risk to your 
children. Descriptive words like little, low, rare don’t 
quantify risk. Be aware that the language used to 
persuade you is subjective and emotional.  
 
 
 
 
The truth is, no one knows what the long term effects 
are. However, there is already ample evidence the 
vaccines are causing numerous unintended serious side 
effects.   

&29,'-ɲɺ 
What is the risk to my child? 

 
The only argument that matters is one based 
on total medical benefit to your children.  
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VAERS, CAEFISS 
 
The VAERS system and its Canadian counterpart, 
CAEFISS, have recorded “higher than normal incidents 
of Myocarditis, Pericarditis, Guillain–Barré syndrome 
than would otherwise be found in the normal 
population.” Studies have shown alarming rates of 
death and heart disease correlated with vaccine rollout. 

 
 

&29,'-ɲɺ 
What is the risk to my child? 

 
Multiple recent studies have found incidence 
of Myopericarditis at 100 cases per million 
doses of the Pfizer mRNA vaccine 

³ WKH�KHDOWK�EHQHILWV�RI�XQLYHUVDO�YDFFLQDWLRQ�LQ�FKLOGUHQ�DQG�\RXQJ�SHRSOH�EHORZ�WKH�
DJH�RI����\HDUV�GR�QRW�RXWZHLJK�WKH�SRWHQWLDO�ULVNV��³ 
-�8.�-RLQW�&RPPLVVLRQ�RQ�9DFFLQH�,QWDNH��-XO\����� 

³ WKH�FOLQLFDO�WULDOV�GLG�QRW�DGGUHVV�ORQJ-WHUP�HIIHFWV�WKDW��LI�VHULRXV��ZRXOG�EH�ERUQH�E\�
FKLOGUHQ�DGROHVFHQWV�IRU�SRWHQWLDOO\�GHFDGHV��$�QRYHO�EHVW-FDVH�VFHQDULR�FRVW-EHQHILW�
DQDO\VLV�VKRZHG�YHU\�FRQVHUYDWLYHO\�WKDW�WKHUH�DUH�ILYH�WLPHV�WKH�QXPEHU�RI�GHDWKV�
DWWULEXWDEOH�WR�HDFK�LQRFXODWLRQ�YV�WKRVH�DWWULEXWDEOH�WR�&29,'-���LQ�WKH�PRVW�
YXOQHUDEOH�����GHPRJUDSKLF��7KH�ULVN�RI�GHDWK�IURP�&29,'-���GHFUHDVHV�GUDVWLFDOO\�
DV�DJH�GHFUHDVHV��DQG�WKH�ORQJHU-WHUP�HIIHFWV�RI�WKH�LQRFXODWLRQV�RQ�ORZHU�DJH�JURXSV�
ZLOO�LQFUHDVH�WKHLU�ULVN-EHQHILW�UDWLR��SHUKDSV�VXEVWDQWLDOO\�³ 
-�7R[LFRORJ\��$XJ�������:K\�DUH�ZH�YDFFLQDWLQJ�FKLOGUHQ�DJDLQVW�&29,'-��" 
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What does the Canadian Gov Say about 
vaccines: 
? 
 
   
   
 
 
Then what is the justification for having your kids take 
this risk? 
 
 
 
 
 
The health of your child should be the only 
consideration. However, this is not the justification given 
to vaccinate your child. Is placing the safety of elders on 
the shoulders of children the right thing to do? 

&29,'-ɲɺ 
What is the risk to my child? 

,PSRUWDQFH७RI७9DFFLQDWLRQ 

$OWKRXJK७FKLOGUHQ७DQG७\RXWK७DUH OHVV७OLNHO\ WR७JHW७
UHDOO\�VLFN७IURP७&29,'-௺ం௵७WKH\७FDQ७VWLOOః 

· JHW७VLFN७IURP७&29,'-௿ఇ 
· EH७LQIHFWHG७DQG७QRW७KDYH७DQ\७V\PSWRPV 
· VSUHDG७&29,'-௿ఇ७WR७RWKHUV 
· H[SHULHQFH७ORQJHU-WHUP७HIIHFWV७LI७WKH\७GR७JHW७LQIHFWHG 

+LJK७UDWHV७RI७YDFFLQDWLRQ७FRYHUDJH७DFURVV७WKH७FRXQWU\७LV७NH\७
WRః 

· FRQWUROOLQJ७WKH७VSUHDG७RI७WKH७YLUXV 
· SURWHFWLQJ७SHRSOH७IURP७VHYHUH७LOOQHVV७�QRW�FKLOGUHQ"� 
· HQGLQJ७WKH७FULVLV७SKDVH७RI७WKH७SDQGHPLF७LQ७&DQDGD 
· KHOSLQJ७HYHU\RQH७UHWXUQ७WR७QRUPDO७DFWLYLWLHV 

Wait…. 
WHAT? 
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What’s the vaccine risk to Children? 
 
 
 
 
 
 
 
 

 

 

 
 
 
 
 
 
 
 

 

Children are the least likely to get sick 
from Covid, they are also the most likely 
to have serious adverse affects such as 
myocarditis.  There is no such thing as a 
mild case of heart inflammation. 
Scarring of the heart muscle is forever. 
Does this make any sense? Media? Gov? 

&29,'-ɲɺ 
What is the risk to my child? 
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Vaccine Facts 
 
 
 
 
 
 

&29,'-ɲɺ 
What is the risk to my child? 

 
· The mRNA treatments are Leaky Vaccines 
 They will not give you immunity 

· Vaccine protection wanes in 6 months or less 
· You can still get Covid 
· You can still transmit covid 
· You can still die from covid 
· You can also die from the vaccine 

· Herd immunity isn’t possible even at 100% vax 
rate 

· Your doctor, your nurse, the CDC cannot tell you 
what’s in it because they don’t know. As of 
sept 25, 2021, 20% of the Pfizer vax formula still 
remains a secret!!! 

· Children, especially boys have the highest 
recorded incidents of serious side effects 

· NO ONE knows what the long term effects of 
mRNA vaccines will be. 



ϭϭ� sϮ͘Ϯ�hƉĚĂƚĞĚ�ǁŝƚŚ�������ĨŽƌ��ǀĞƌǇŽŶĞ�KĐƚ�ϱ͕�ϮϬϮϭ  ��ŽŶƚĂĐƚ�ƚŚĞ��ƵƚŚŽƌ͗� ���WƵďůŝĐZĂŶŐĞƌΛŐŵĂŝů͘ĐŽŵ 

 
What do Drs and Scientists Say? 
Despite the narrative in the media, Health Professionals, 
Scientists, and epidemiologists are not all in agreement. 

There are credible, relevant voices calling for an end to 
these vaccinations in every country of the globe.  Media 
& governments are censoring their message. WHY? 

 
 
 

 

 

 
 
 
 
 
 

Over 10,000 Doctors and Scientists have 
s ig ne d  t he  R om e  D e c la ra t ion 
denouncing the covid measures being 
forced on the population of 
the world 

&29,'-ɲɺ 
What is the risk to my child? 

³ WKLV�LV�QRW�PHGLFLQH��7KLV�LV�QRW�FDUH��7KHVH�SROLFLHV�PD\�DFWXDOO\�
FRQVWLWXWH�FULPHV�DJDLQVW�KXPDQLW\�´ 
-�7KH�5RPH�'HFODUDWLRQ��VLJQHG�E\�RYHU��������GRFWRUV�DQG�6FLHQWLVWV�RQ�2FW�������� 
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Mask Mandates for Children 
There’s no scientific reason why children should be 
wearing masks in school.  The school board knows this. 
They are blindly following the direction of the Ministry 
of Health, and the Public Health Orders to avoid 
“liability”.  

The question no one is asking: Liability for what?  If 
there’s no risk to kids, why is this necessary? 

 
 
 

 

 

 
 
 

If you accept that unneeded masks are 
OK.  Will you accept that unneeded 
vaccines are OK too? 

&29,'-ɲɺ 
What is the risk to my child? 
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Bonnie Henry & The Infants Act 
 
 
 
The infants act allows a worker administering vaccines 
to decide if your child is a “Mature Minor” capable of 
giving consent. Children in high schools have already 
complained about bullying and shaming tactics applied 
by teachers and students. Will your child be peer 
pressured into a vaccine without your knowledge? 

 
   
   
 
 

 

&29,'-ɲɺ 
What is the risk to my child? 

 
“There’s no limit to the age that 
somebody can consent for a medical 
treatment, including immunization” 
%RQQLH�+HQU\�-�-XO\����� 

³ $�FKLOG�ZKR�LV�DVVHVVHG�E\�D�KHDOWK�FDUH�SURYLGHU�DV�EHLQJ�FDSDEOH�WR�JLYH�FRQVHQW�
LV�FDOOHG�D��PDWXUH�PLQRU���$�FKLOG�ZKR�LV�D�PDWXUH�PLQRU�PD\�PDNH�WKHLU�RZQ�KHDOWK�
FDUH�GHFLVLRQV�LQGHSHQGHQW�RI�WKHLU�SDUHQWV
�RU�JXDUGLDQV
�ZLVKHV��,Q�%�&��WKHUH�LV�QR�
VHW�DJH�ZKHQ�D�FKLOG�LV�FRQVLGHUHG�FDSDEOH�WR�JLYH�FRQVHQW��͞ 
-�+HDOWK�OLQN�%&–�,QIDQWV�$FW�0DWXUH�0LQRU�&RQVHQW�DQG�9DFFLQDWLRQ�LQ�%& 

 
Children can consent to vaccines without 
parental knowledge or permission in BC 



ϭϰ� sϮ͘Ϯ�hƉĚĂƚĞĚ�ǁŝƚŚ�������ĨŽƌ��ǀĞƌǇŽŶĞ�KĐƚ�ϱ͕�ϮϬϮϭ  ��ŽŶƚĂĐƚ�ƚŚĞ��ƵƚŚŽƌ͗� ���WƵďůŝĐZĂŶŐĞƌΛŐŵĂŝů͘ĐŽŵ 

 
What can I do to protect my child? 
 
 
 
 
 
1. Pull your child from school on vaccination day 
2. Talk to your principal, book an appointment to speak 

to the school board at the weekly meetings 
3. Write letters to Adrian Dix (The School Board takes 

their policies from the ministry) 
4. Call the Radio and TV Stations 
5. Join local groups, inform parents, get organized 
6. Contact your local sports associations NOW before 

unvaccinated students and parents are banned. 
7. Support unions nurses, RCMP, firefighters that are 

taking a stand—Let them know you stand with them 
too 

 

You Can Do This. Act Now. 
 
 

 

 

Canadas laws already protect you & 
your children from being coerced into 
unwanted medical procedures. The case 
law is clear. Whats happening now is 
illegal. 

&29,'-ɲɺ 
What is the risk to my child? 
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Resources: 
&RYLG�,QIR�EDVH—&DQDGD 
KWWSV���KHDOWK-LQIREDVH�FDQDGD�FD�FRYLG-���HSLGHPLRORJLFDO-VXPPDU\-FRYLG-��-FDVHV�KWPO 
$�UHWURVSHFWLYH�FRKRUW�VWXG\�RI��������SHGLDWULF�&29,'-���SDWLHQWV�LQ�WKH�8QLWHG�6WDWHV 
KWWSV���ZZZ�QDWXUH�FRP�DUWLFOHV�V�����-���-�����-� 
6WDV&DQ 
KWWSV���ZZZ����VWDWFDQ�JF�FD� 
&29,'-���DQG�&KLOG�DQG�$GROHVFHQW�+HDOWK� 
KWWSV���ZZZ�PFUL�HGX�DX�VLWHV�GHIDXOW�ILOHV�PHGLD�GRFXPHQWV�FRYLG-��-DQG-FKLOG-DQG-DGROHVFHQW-KHDOWK-�������SGI 
6HYHUH�&29,'-���,QIHFWLRQ�DQG�3HGLDWULF�&RPRUELGLWLHV��$�6\VWHPDWLF�5HYLHZ�DQG�0HWD-$QDO\VLV 
KWWSV���SXEPHG�QFEL�QOP�QLK�JRY���������� 
+RZ�&RPPRQ�,V�/RQJ�&29,'�LQ�&KLOGUHQ�DQG�$GROHVFHQWV"� 
KWWSV���MRXUQDOV�OZZ�FRP�SLGM�$EVWUDFW������+RZB&RPPRQB,VB/RQJB&29,'BLQB&KLOGUHQBDQG�������DVS[ 
0RUH�FRPSODLQWV�WKDQ�ILQGLQJV�-�/RQJ-WHUP�SXOPRQDU\�IXQFWLRQ�LQ�FKLOGUHQ�DQG�DGROHVFHQWV�DIWHU�&29,'-��� 
KWWSV���ZZZ�PHGU[LY�RUJ�FRQWHQW����������������������������Y��IXOO�SGI 
P51$�&29,'-���9DFFLQDWLRQ�DQG�'HYHORSPHQW�RI�&05-FRQILUPHG�0\RSHULFDUGLWLV 
KWWSV���ZZZ�PHGU[LY�RUJ�FRQWHQW����������������������������Y��IXOO 
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Town of Kentville 
Staff Report to Council Advisory Committee 
Community and Economic Development Coordinator 
DECEMBER 2021 

 

Programs and Operations 
 
• Winter marketing is being planned now keeping budgets in mind. 

• Centre Square has been officially de-activated for the season and is back to 
fulfilling winter duties as a parking lot.  Businesses are happy to have the 

increased parking capacity for the December shopping season.  
• Planning for capital projects and spring grant applications is underway 

• Over the next 2 months the working documents used for retention and 
attraction efforts in Kentville will be updated, and the economic development 
landing page section of the website will also get a hard look and undergo some 

changes. 
• The Communications team is working on a new video series for Facebook that 

will be unrolled in the new year.   
• Final Grant reports related to Harvest Festival and Pumpkin People are being 

compiled and submitted now. 
 

 

Projects & Beautification 
 
• Downtown Holiday Beautification is out now and will remain in place until 

January 2, minus the tree display in Centre Square which has been removed 

due to recurring damages.   
• New winter banners have been installed in Centre Square.   
• Fire and Ice beautification and décor is being planned now for February, 

keeping budgets in mind.  
• The unveiling of the “Little Thunder” mural from Alan Syliboy is scheduled for 

Friday December 10th at 3:00pm.  The Museum is hosting, and we look forward 
to a small and celebratory event.    

• The Public Garden was vandalized recently, however has since been cleaned up 

and repaired by Parks staff with help from a student team from the Highbury 
Education Centre.  We are grateful for the assistance and have created a bit of 

a working relationship with the Highbury School program.  We look forward to 
future partnerships with the school.  

 

 
 



Staff Report 
Page 2 

 

Tourism /events 
 

 

• Holly Days was a success again this year with many people attending all 

aspects of the downtown portion, and businesses reporting increases sales 

and traffic on the Friday evening.  Event surveys have been distributed to 

the businesses and KBC will use the collected data and feedback to find 

ways to improve the experience for businesses in future years.  The 

organizing team has met for the event debrief and are already looking 

forward to implementing some changes next year.    

• Planning for the Fire and Ice Festival is starting up.  We are very excited to 

be working closely with KBC on this event again, and will have some new 

décor, new programs, and new events on offer this year.  Stay tuned for 

dates and information, forthcoming in January. 
 
 
 
 
 
 

 
Respectfully Submitted, 

 

 
 
 
 
 

Lindsay Young 
Community & Economic Development Coordinator 
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2019 2077 

248 352 
180 155 

12 7 

54 43 

122 100.5 

24 8 

200 196 

• 

• KCA Pumpkin Drop 

• Active Transportation/Accessibility 

• CAC 

• DOJ- Minister Directive on Street Checks 

• Bridgewater Police meeting 

• NS Chiefs- Sheriffs 

• KPS Policy Meeting 

• NCO meeting 

• AV Police Liaison meeting 

• DOJ-PIMA meeting 

• SOCO meeting 

• Emergency Housing 

• Multiple In-house meetings 
 



 

 
 

• Injuries of officers- NA 

• CISNS staffing update 



 

 

Kentville Police Service Board of Police Commission 

Calls for Service Report October 2021 

 

Traffic Accidents      11 

Traffic Related Offences     71 

Impaired Driving      1     

Provincial Statutes      49 

Municipal ByLaw      14 

Quarantine Act       4 

Criminal Code-Other (1)     9 

Criminal Code- Weapons     2 

Criminal Code- Against Morals (2)   1 

Drugs        1 

Crimes Against Persons (3)     8 

Property Crime (4)      28 



Common Police Activities (5)    60 

Assist General Public (6)     16 

Mental Health       15 

 

1- Disturbing the Peace, Trespass at Night, Fail to Comply with Order, Breach of Order 

2- Child Pornography 

3- Robbery, Extortion, Harassment, Threats, Assault 

4- Theft Under $5000, Theft Over $5000, Possession of Stolen Goods, Mischief, Fraud, 

Break and Enter 

5- Offender Mgt., Abandoned Vehicles, Suspicious Persons/Vehicle/Property, False Alarms, 

found/Lost Items , Breach of the Peace 

6- Assistance to General Public, Peace Bonds, Well Being check 

 



$

Tax payments 1,073.59          

Breathalyzer supplies 915.62              

Annual inspection 134.53              

Accessories 351.64              

Guth machine calibration 134.53              

Radio install 316.62              

Axon annual fees & maintenance 5,916.27          

Bike tune up 141.70              

Bike Jacket 235.25              

Gas adapter 362.34              

AED charge pads 133.48              

Miscellaneous 183.44              

9,899.01          

Kentville Police Service

At October 31, 2021

"Other"  account 01-22-14-058



 

 

 

Kentville Police Service Bylaw Report October 2021 

 

Municipal Bylaw Investigations    6   

Loitering -Warnings      8 

Assist Police        15 

Taxi Inspections       0 

Animal Control       4 

Smoking-Charges       2 

Smoking-Warnings       16 

Parking-Charges       60 

Parking- Warnings       140 
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TOWN OF KENTVILLE

2021/2022 OPERATING EXPENDITURE

POLICE PROTECTION

October 31

2021/2022 2021 % OVER (UNDER)

BUDGET ACTUAL CONSUMED BUDGET

Remuneration

122-11-011 Remuneration- Administration 351,900        219,118                 62.3% -37.7%

122-11-012 Remuneration- Sergeant 403,400        235,062                 58.3% -41.7%

122-11-013 Remuneration-Constable 817,700        476,544                 58.3% -41.7%

122-11-014 "Stat" pay 40,000          8,138                     20.3% -79.7%

122-11-015 Overtime-Sergeant 16,000          8,194                     51.2% -48.8%

122-11-016 Overtime-Constable 40,000          24,866                   62.2% -37.8%

122-11-017  Secondment 107,100        74,498                   69.6% -30.4%

122-11-018  M time 5,000             404                         8.1% -91.9%

1,781,100     1,046,826             58.8% -41.2%

Benefits  122-12-02X 314,900        187,185                 59.4% -40.6%

Internal Allocation 122-13-010 -                 -                         0.0% 0.0%

Office Expenses

122-14-032 Professional expense -                 -                         0.0% 0.0%

122-14-033 Honoraria-Commission 1,200             600                         50.0% -50.0%

122-14-034 Meeting-Commission 2,000             106                         5.3% -94.7%

122-14-036 Director's expense 7,000             2,758                     39.4% -60.6%

122-14-037 Inspector's expense 3,000             1,348                     44.9% -55.1%

122-14-039 Training 20,000          9,296                     46.5% -53.5%

122-14-041 Auxiliary program 4,500             1,565                     34.8% -65.2%

122-14-042 Insurance-liability/E&O 31,900          34,629                   108.6% 8.6%

122-14-045 Office expense & supplies 10,000          7,464                     74.6% -25.4%

122-14-048 Telephone 26,000          16,524                   63.6% -36.4%

122-14-051 Equipment rental 3,000             1,430                     47.7% -52.3%

122-14-058 Other expense 17,000          9,899                     58.2% -41.8%

125,600        85,620                   68.2% -31.8%

Occupancy-Police Building

122-15-042 Insurance 2,000             2,205                     110.3% 10.3%

122-15-060 Heat 6,500             669                         10.3% -89.7%

122-15-061 Electricity 12,000          5,996                     50.0% -50.0%

122-15-062 Water/sewer 2,200             1,801                     81.9% -18.1%

122-15-068 Maintenance- Other costs 28,000          23,040                   82.3% -17.7%

50,700          33,711                   66.5% -33.5%

Operations-Communication

122-16-048 Communications 88,400          41,600                   47.1% -52.9%

122-16-051 Radio license 3,600             -                         0.0% -100.0%

122-16-053 Maintenance 3,000             300                         10.0% -90.0%

95,000          41,900                   44.1% -55.9%

.
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TOWN OF KENTVILLE

2021/2022 OPERATING EXPENDITURE

POLICE PROTECTION

October 31

2021/2022 2021 % OVER (UNDER)

BUDGET ACTUAL CONSUMED BUDGET

Operations-Technology (122-16-148) 23,500           10,597                   45.1% -54.9%

Operations-Vehicle

122-17-042 Insurance 10,900           6,968                     63.9% -36.1%

122-17-070 Gasoline 28,000           2,410                     8.6% -91.4%

122-17-071 Operations & maintenance 20,000           18,017                   90.1% -9.9%

58,900           27,394                   46.5% -53.5%

Operations-Programmes

122-18-080 Special projects 22,000           952                         4.3% -95.7%

122-18-082 Crime prevention/community relations 2,500             1,854                     74.1% -25.9%

122-18-085 Custody and detention of prisoners 35,000           128                         0.4% -99.6%

59,500           2,934                     4.9% -95.1%

TOTAL POLICE PROTECTION 2,509,200     1,436,167             57.2% -42.8%

VARIANCE 1,073,033             

TOTAL POLICE PROTECTION (carried forward) 2,509,200     1,436,167             

LESS: POLICE PROTECTION REVENUE

Secondment- Province 120,000         73,037                   60.9% -39.1%

Fines and fees- Province 25,000           11,198                   44.8% -55.2%

Police Miscellaneous 567                         0.0% 0.0%

Department of Justice 7,363                     0.0%

Efficiency Nova Scotia 9,005                     0.0%

Law enforcement- Province 100,000         50,000                   50.0% -50.0%

TOTAL POLICE PROTECTION REVENUE 245,000         151,169                 61.7% -38.3%

NET POLICE PROTECTION 2,264,200     1,284,997             56.8% -43.2%

SALES OF SERVICE EXPENDITURE

Remuneration 131,300         57,584                   43.9% -56.1%

Benefits 21,700           8,532                     39.3% -60.7%

TOTAL SALES OF SERVICE 153,000         66,116                   43.2% -56.8%

LESS: SALES OF SERVICE REVENUE

Sales of service- Police 480,000 304,092                 63.4% -36.6%

NET SALES OF SERVICES (EXCESS REVENUE OVER EXPENDITURE) (327,000)       (237,976)               
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TOWN OF KENTVILLE

2021/2022 OPERATING EXPENDITURE

POLICE PROTECTION

October 31

2021/2022 2021 % OVER (UNDER)

BUDGET ACTUAL CONSUMED BUDGET

LAW ENFORCEMENT 

PROVINCIAL MANDATORY

122-22-200 Transfers to Correctional Services 84,900           64,950                   76.5% -23.5%

OTHER

122-31-080 Prosecution 10,200           1,163                     11.4% -88.6%

122-31-082 Legal 10,000           2,376                     23.8% -76.2%

122-31-084 Other-Crossing guards 27,100           10,165                   37.5% -62.5%

122-31-085 Parking/By law enforcement officer 58,900           36,372                   61.8% -38.2%

122-31-086 Benefits 5,400             3,256                     0.0% 0.0%

111,600        53,331                   47.8% -52.2%

TOTAL LAW ENFORCEMENT 196,500        118,281                 60.2% -39.8%

VARIANCE (78,219)                  

LESS: LAW ENFORCEMENT REVENUE

Taxi Licenses 2,000             1,421                     71.0% -29.0%

Parking Tickets 8,000             3,637                     45.5% -54.5%

TOTAL LAW ENFORCEMENT REVENUE 10,000           5,058                     50.6% -49.4%

NET LAW ENFORCEMENT 186,500        113,224                 60.7% -39.3%
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Town of Kentville  
Staff Report to Council Advisory Committee 
Department of Engineering and Public Works 
December 13, 2021 
 

Programs and Operations  
 Kentville Water Commission: Operationally, the month of November was 

uneventful for the KWC with a few new residential and commercial connections.   
 

 Sanitary Sewer Area Service: Similarly, the Sanitary Sewer service saw a few 
new connections and no major operational issues. 
 

 

 Public Works: We were informed on November 9th of a strike at the Pugwash 
Salt Mine owned & operated by Windsor Salt.  Fortunately, we had an adequate 
stockpile in our salt shed to handle a few early snow & ice events until a 
contingency plan was released by Windsor Salt. Their contingency plan was to 
bring 130,000 metric tonnes of salt into the Port of Halifax from Quebec, but to 
cover their added expenses are charging a $20/T (33%) premium until stock is 
replenished at the Pugwash Mine now that the strike is over.  This has the potential 
to add an extra $20,000 to our snow & ice expenses depending on how long we 
are forced to pay this premium. 
 

 Traffic Authority: I met with Nova Scotia Power in November at the approaches 
of the New Bridge to explore some options for improving the lighting at both ends 
of the bridge.  It was a productive site meeting with a limited number of options 
discussed – once exact locations of poles are determined and clearance to dig 
granted, we will see improved lighting on the approaches. 
 

 Engineering Tech Position: In January my department will hire an intern 
engineer as a 3-month term position to assist with projects such as implementation 
of the Active Transportation Plan through the Green Infrastructure Grant, 
preliminary design of the Donald E. Hiltz Connector Road extension to assist in 
funding applications and design work for next year’s Capital Works Projects. 
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Projects  
 Burke Subdivision Upgrades – The project is now substantially complete, looks 

fantastic, and will provide decades of low maintenance operation to the Town and 
our taxpayers.  The base lift of asphalt was placed just over two weeks ago, and 
lawn & driveway reinstatement has now also been completed.  
 

 The sanitary sewer project to switch the Centennial Arena from a pumped 
system over to a lower maintenance gravity sewer system is now complete. 
 

 The former wooden railway bridge that was converted to a pedestrian bridge 
connecting the Meadowview area to the Kentville trail system that was destroyed 
by fire is getting closer to seeing its replacement.  This is an insured asset of the 
Town and will be replaced with a low maintenance precast bridge in the coming 
weeks. 

Public Engagement 
 Frequent phone calls and site visits.  
 Appointments are now being accepted for in person meetings. 
 Letter & email correspondence – As required. 

Meetings and Events 
 Senior Staff meetings every Tuesday 
 November 3rd OHS Committee 
 November 3rd Source Water Protection 
 November 3rd Kentville Water Commission 
 November 4th Mutual Aid Water Meeting with other Kings County Utilities  
 November 8th Council Advisory Committee 
 November 17th & 24th OHS Training 
 November 18th Regional Sewer Committee Meeting 
 Nov 30th – Dec 1st Asset Management Conference in Dartmouth 

 
 
Respectfully Submitted, 
 
 
 
David Bell 
Director of Engineering and Public Works 
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Jennifer West

From: Debra Crowell
Sent: Wednesday, December 8, 2021 12:13 PM
To: Jennifer West
Subject: FW: Thank you- New Horizons Grant - 2021/22 Fiscal Year

Hi Jennifer: 
 
I attach a Thank You email from the New Horizons explaining their use of the grant. 
 
Deb 
 
Debra Crowell 
Director of Finance 

 
O (902) 679-2508 
F (902) 679-2375 

kentville.ca 
 

From: edempsey442 <edempsey442@gmail.com>  
Sent: Wednesday, December 8, 2021 12:01 PM 
To: Debra Crowell <dcrowell@kentville.ca> 
Subject: RE: Grant - 2021/22 Fiscal Year 
 

The e-mail below is from an external source. Please do not open attachments or click links from an unknown 
or suspicious origin. 

 
 
Good morning Debra, 
 
     I am writing to inform you of the use of the grant from the Town of Kentville to the New Horizons Senior's Club. 
 
     The funds were used toward the Club's Insurance. 
 
     I would like to thank the Town of Kentville for their continued support. 
 
Yours truly, 
Ellen Dempsey  
Kentville New Horizons Senior's Club 
 
 
Sent from my Galaxy Tab A (2016) 



 

 
 
 
 

Work Commencing on Municipal and Village Code of Conduct Regulations 
 
Municipal Elected Officials and Municipal Administrators: 
 
I recognize that many of you have been waiting patiently on updates related to municipal codes 
of conduct regulations. Today, I am pleased to be sharing the most recent status of the project 
and what we hope to achieve in the next year.  
 
As you may be aware, in 2017 the Municipal Government Act (MGA) and the Halifax Regional 
Municipality Charter (HRMC) were amended to add a requirement for municipalities and villages 
to establish a code of conduct for elected officials. The MGA and HRMC were further amended 
in 2021 to add additional provisions regarding codes of conduct, including the requirement for 
municipalities to hire a third-party investigator to investigate alleged breaches and to enable 
councils to discuss alleged breaches in-camera. Neither the 2017 nor the 2021 amendments 
have been proclaimed as regulations are required to support their implementation. 
 
In order to develop the regulations related to municipal codes of conduct in a thoughtful and 
collaborative manner, we have chosen to establish a Code of Conduct Working Group (CCWG). 
This working group has a mandate of developing recommendations on the content to be 
included in the municipal codes of conduct regulations. These recommendations will focus on 
the content to be included in a municipal code of conduct as well as possible sanctions for a 
breach. The CCWG has representation from the Department of Municipal Affairs and Housing 
(DMAH), the Nova Scotia Federation of Municipalities (NSFM), the Association of Municipal 
Administrators, Nova Scotia (AMANS), and the Association of Nova Scotia Villages (ANSV) and 
will function similarly to the Joint Municipal Accountability and Transparency Committee (JMAT). 
The representatives will be from a regional, a rural, a town and a village to ensure accurate 
representation across Nova Scotia’s municipalities which assures various sizes and unique 
needs are captured. The NSFM, AMANS and ANSV have already determined the individuals 
they will be appointing to the CCWG. We will work closely with the NSFM, AMANS and ANSV to 
set up an initial meeting to begin this important work soon. 
 
It is important the recommendations developed by the CCWG are supported by municipalities 
and villages in Nova Scotia. Therefore, once the CCWG has developed their recommendations 
on the content, DMAH will consult with all municipalities and villages on the proposal. It is 
difficult to predict when the recommendations will be finalized by the CCWG. However, we will 
keep you apprised of their progress and look forward to your participation during consultations.  
 
 
 

…/2 

November 30, 2021
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Municipal Officials and Administrators 

I recognize how important this work is to all municipalities and villages in Nova Scotia and would 
like to thank you for your patience while we determine the most appropriate path forward to 
complete this work in a collaborative and thoughtful manner. I look forward to reviewing the 
proposed recommendations from the CCWG and associated consultation feedback.  

If you have any questions, please do not hesitate to reach out to our Department. 

Sincerely, 

Minister
Honourable John A. Lohr 

c. Nova Scotia Federation of Municipalities
Association of Municipal Administrators of Nova Scotia
Association of Nova Scotia Villages

aj 
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