
 

 

 
 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 
 

 
 

 

 

 

 
 

 



 

 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



 

 
 

 

 
 

 

 

 
 

 



 

 

 

 

 

 



 

 

 

 

 

 



 

 

 



 

 
 

 

 



 

 

 

 
 

 
 

 

 



 
 

 

 

 
 

 



Annapolis 
Valley Trails 
Coalition
Kentville Town Council

July 2022



AVTC 

Purpose:

To bring together partners interested in the 
development and maintenance of the trail 
system within the Annapolis Valley 

To create trail standards and a common vision

To provide an opportunity to network 

To facilitate the hiring of a trail coordinator for 
the Valley region and to provide support to trail 
builders in the  region served by the AVTC



Membership:

The Coalition is a partnership 
consisting of representatives  from:

• Municipalities (2)

• Towns/Villages (7)

• Trail Groups (7)

• Community trail members(2)

• Department of Community,  
Culture, Tourism & Heritage



Annapolis 
Valley 
Trails 
Coalition 
(AVTC)

Board Structure:

5 Directors elected annually from the trail 
groups

5 Directors elected annually from the municipal 
units including towns & villages

2 Directors at large

Ex-officio:

1 Community, Culture, Tourism & Heritage rep, 
AVTC Trail Coordinator 



AVTC Trail System 2022:

• 3,700 km of hiking, walking, biking, snowmobiling,  cross 
country skiing and ATV trails with

• 307 bridges

• Over 2,000 culverts

• 11,000 adjacent landowners

• 250 road crossings

• Harvest Moon Trailway (HMT)

• 110 km of rails to trails

• Grand Pre to Annapolis Royal



How are we funded?

Annapolis Valley Trails Coalition Funding Formula

20-21 UA % UA 2016 Population % Pop 50/50 $40,000

Annapolis Royal 69,502,946.00$                                   1% 491 1% 1% $336.40

Berwick 158,457,757.00$                                 2% 2509 3% 3% $1,110.25

Kentville 518,818,350.00$                                 8% 6271 8% 8% $3,154.89

Middleton 108,681,207.00$                                 2% 1832 2% 2% $788.95

Wolfville 508,515,358.00$                                 8% 4195 5% 7% $2,610.12

Mun of Annapolis County 1,261,228,685.00$                             20% 18252 23% 21% $8,412.43

Mun of Kings County 3,837,331,063.00$                             59% 47404 59% 59% $23,586.96

TOTALS 6,462,535,366.00$                             100% 80954 100% 100% 40,000.00$      



Services 
provided:

Maintenance & Storm Damage 
Mitigation

Audit & inspections

Training & Leadership 

Grant & Tender Assistance

Yearly Work Plan & Trail Planning



Our website:

destinationtrailsnovascotia.com

Check it out!



Provincial 
Data



Kentville Trail Counts

Year 2018 2019 2020 2021 2022

Average Use Per day 221 284 518 703 794

Average Peak Hour 
Use

35 48 97 107 113

Peak Days Fridays
Weekends

Fridays
Weekends

Fridays
Weekends

Fridays
Weekends

Fridays
Weekends

Peak Hours 8:00 – 10:00 am
3:00 – 4:00 pm
6:00 – 8:00 pm

8:00 – 9:00 am
3:00 – 4:00 pm
6:00 – 7:00 pm

8:00 – 9:00 am
3:00 – 4:00 pm
6:00 – 7:00 pm

8:00 – 9:00 am
3:00 – 4:00 pm
6:00 – 7:00 pm

8:00 – 9:00 am
3:00 – 4:00 pm
6:00 – 7:00 pm

Activities Hiking 66%
Cycling 34%

Hiking 62%
Cycling 38%

Hiking 61%
Cycling 39%

Hiking 54%
Cycling 46%

Hiking 53%
Cycling 47%

Monthly Use 6,722 8,030 15,756 21,383 24,151

Seasonally Adjusted 
Annual Use

53,239 63,598 113,442 169,352 191,276



Questions? Thank you!



Endorsing the 
Coalition for Healthy School Food (CHSF)

Kings County Community Food Council

Presenters: Heather Morse & Becca Green-LaPierre



Who We Are

A group dedicated to lead and 
collaborate on work in our 
communities to strengthen our food 
system. 

Vision: Kings County will have a 
sustainable local food system, where 
everyone will have access to enough 
nutritious, safe, ecological and 
culturally appropriate food.



What is the Coalition for 
Healthy School Food?

• A network of over 190 non-profits 
members across the country who are 
advocating for a universal cost-shared 
healthy Canada-wide school food 
program 

• Want to see all children having daily 
access to healthy food at school 
regardless of circumstance  



8 Guiding Principles of the CHSF

Health Promoting (tasty, nourishing, culturally appropriate foods in line 
with CFG)

Universal (ALL children can access – no targeting or stigma)

Cost-Shared (Between Fed, Prov, Terr; consider a pay-what-you-can pgm)

Flexible and Locally Adaptable (respect and reflect the local context)



8 Guiding Principles of the CHSF

Committed to Indigenous control for Indigenous students 

Driver of Community Economic Development (set locally produced food 
purchasing targets)

Promoting Food Literacy (school food programs integrated into curriculum)

Supported by Guidance and Accountability Measures (nutrition standards; 
no product marketing; eval and monitoring)







Why a National School Food Program?





Municipal 
and 

Community 
Endorsement 

of the CHSF 

Town of Annapolis Royal
Town of Berwick
Town of Wolfville
Municipality of the County of Kings
Halifax Regional Municipality

Other Municipal units including:
• City of Toronto
• City of Vancouver 
• City of Victoria

Federation of Canadian Municipalities



Municipal 
and 

Community 
Endorsement 

of the CHSF 

More than 25 Community Health Boards 
across the province

The provincial CHB Council of Chairs have 
advocated on the Federal level for 
advancement of the CHSF

Community groups in NS including:

• Ecology Action Centre
• Federation of Home and Schools
• Nourish Nova Scotia
• Union of Nova Scotia Mi’kmaq



Our Ask 
Today 
To make a motion 

to sign on as an 
endorser of the 

Coalition for 
Healthy School 

Food 



Developing a Healthy, Universal, Cost-Shared School Food 
Program for Canada 

A successful Canada-wide School Food Program will be:

#NourishKidsNow
November 15, 2021

Flexible and Locally Adapted
Successful school food programs reflect and respect the local context of the school 
and region and are connected to their local communities. Ensure that funding builds on 
existing programs, local knowledge, skills and relationships and that it supports different 
food service models, from breakfast to lunch to snacks.

Supported by Guidance and Accountability Measures 
Ensure that programs are guided by Canada-wide nutritional standards, conflict of 
interest safeguards that prevent programs from marketing unhealthy food and specific 
products, as well as a framework for consistent Canada-wide program evaluation.

Promoting of Food Literacy
Support the conditions for school food programs to be integrated into the curriculum and 
enable food literacy and experiential food skills education.

A Driver of Community Economic Development
Encourage school food programs to set local and sustainably produced food purchasing 
targets, which would create jobs for Canadian farmers and local food producers. 

Committed to Indigenous Control over Programs for Indigenous Students  
Embed Indigenous Food Sovereignty in a School Food Program for Canada and negotiate 
funding for school food programs with Indigenous Nations and leaders.

Cost-shared
Use federal funding to both expand on current provincial, city, parental and community 
funding and to initiate new programs in a cost-shared model.

Universal 
Ensure that ALL children in a school can access the program in a non-stigmatizing manner. 
Over time, all children in Canada will be able to participate in a school food program.

Health-Promoting
Serve tasty, nourishing and culturally appropriate whole foods, focusing on vegetables and 
fruits. Ensure that programs are in line with the revised Canada’s Food Guide and that 
they foster a healthy food environment where students can develop a positive relationship 
with food.

https://food-guide.canada.ca/en/?utm_source=canada-ca-foodguide-en&utm_medium=vurl&utm_campaign=foodguide
https://foodsecurecanada.org/


Vision:
Kings County will have a sustainable local food system, where everyone will have access to
enough nutritious, safe, ecological and culturally appropriate food.

Mission:
The Kings County Community Food Council supports a healthy, just, and sustainable food
system by:

● Strengthening relationships
● Fostering support for the creation of effective food policies, programs, and initiatives
● Building awareness, capacity, and engagement for community-led action and

advocacy

Values:
The work of the Kings County Community Food Council will be guided by our shared
commitments to:

● Food sovereignty: Recognize that we all have power to shape the future of food for
ourselves and for one another.

● Inclusivity: Respect differences and embrace diversity, striving for equity and social
justice in our communities.

● Local Food: Embrace the resilience of our rural environments, and support local
producers to transform our food system from the ground up.

● Sustainability: Ensure that nutritious food is produced and shared in a way that
allows for the social, ecological, and economical longevity of our food supply for
generations to come.

● Community Empowerment: Learn from each other, form partnerships, and foster a
shared understanding around food security in order to build community capacity.

Current Priorities:
1. Advocating for increased food security in schools via sustainable meal programs &

integrated food literacy programs.
2. Advocating for a basic income, thus directly improving poverty and food insecurity rates.

Contact: info@KCCfoodcouncil.ca
Follow us on Facebook: @KCCFoodCouncil

mailto:info@KCCfoodcouncil.ca


NS Organizations who are Coalition Members:
● Nourish NS
● Halifax Public Libraries
● Halifax Food Policy Alliance
● Ecology Action Centre
● Union of NS Mi’kmaq
● YMCA Halifax

A sampling of NS organizations who are Coalition Endorsers:
● Kings County Community Food Council
● Provincial Council of Chairs for Community Health Boards
● Western Kings Community Health Board
● Central Kings Community Health Board
● Eastern Kings Community Health Board
● Valley Community Learning Association
● Association Francophone de la Vallée
● Nova Scotia Federation of Home and School Associations
● Town of Annapolis Royal
● Town of Berwick
● Town of Wolfville
● Halifax Regional Municipality

A sampling of National organizations who are Coalition Supporters:
● Canadian Medical Association (member)
● Canadian Pediatric Society (member)
● Dietitians of Canada (member)
● City of Toronto (endorser)
● City of Vancouver (endorser)



Prepared by the Coalition for Healthy School Food: www.healthyschoolfood.ca/ For more information schoolfood@foodsecurecanada.org.



Prepared by the Coalition for Healthy School Food: www.healthyschoolfood.ca/ For more information schoolfood@foodsecurecanada.org.
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Town of Kentville 
Staff Report to Council Advisory Committee 
Community and Economic Development Coordinator 
July 2022 
 
Programs and Operations 

 

• The Visitor season is off to a great start at the Visitor Centre.  We are working 

on updating the décor to create a new look and feel that is more inclusive and 

welcoming and some of those items have been received and installed.  More to 

follow.  The Visitor Centre is also now on TikTok, the pilot initiative is being 

populated and managed by our junior attendant Makayla.    

 

• Budgets and plans for the “Historic Kentville” video have been settled and the 

video is scheduled to shoot in September.  We are working with two local 

vendors on this project and the video will cover a variety of exciting spots in 

Kentville that will hopefully draw the “cultural enthusiast” category of visitor 

which makes up about 1/3 of the total number of visitors that NS welcomes 

each year.   

 

• We continue to explore options for the comfort station project that will see 

public bathrooms created downtown, updates will be provided as things 

progress.  In the meantime, the Develop Nova Scotia funding and other grant 

monies received by KBC for this project are being directed into placemaking 

initiatives for Centre Square activation, with the endorsement of Develop NS.  

 

Tourism /Special events  

 

• The KBC Festival of Flowers is around the corner.  Town displays are out and 

being maintained now.  Businesses are starting to roll out their displays as well.  

At stake is the coveted David White Trophy, currently residing with Petit Patrie 

Chocolate after their Holiday win in December.  Voting for business displays will 

be open online in the next few weeks.  
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• The Kentville Mural Festival is set to hit downtown on July 22nd.  Mural sites 

have all been confirmed except for a few final formalities, and the artists are 

being confirmed.  A full schedule and additional promo materials will be 

provided soon.  

 

• It’s hard to believe but we have also started plans for events downtown in 

September and October. Additional events and placemaking initiatives will be 

implemented in Centre Square during the Pumpkin People Festival.  In addition 

to the Harvest Fest, we are looking at movie nights, live music events, and a 

few other surprises.   

 

• The CEDC has been in discussions with KBC about the potential for co-hosting 

an event downtown during Canada Cup for both riders and participants as well 

as community members.  More details to come as budget and logistics are 

worked out.  

 

Projects & Beautification 

   

• Gateway landscaping work is still on the books and in the plans.  We are still 

waiting on a few items from the greenhouses.  The planning and design phase 

is complete for both project locations, the work will be executed by Recreation 

Park staff.  

 

• The initial Rick Hansen Assessment of the Visitor Centre was completed last 

week, and the preliminary recommendation report has been received from the 

Planning Technician.  The recommendations around accessibility will likely 

dictate that most of the budgeted capital allocation for VIC upgrades will be 

required for the ramp reconfiguration and new entrance systems.  The RFP for 

siding and insulation will likely need to be pushed to a future budget year, so 

that we can keep accessibility the priority for this year.  

 

• Hanging baskets and planters have been placed and are doing well so far.  Just 

in time for the Festival of Flowers!  

 

• The landscaping work for the Siliboy Mural is still outstanding.  However, the 

Museum has sent mock-ups of the interpretive board that will eventually go in 

the space.  That will be installed once produced, and we are unsure of the 

timeline at this stage. The panel is being produced to include the information in 

three languages.  Mi’kmaw, French, and English.    
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Respectfully Submitted, 

Lindsay Young 

Community & Economic Development Coordinator 
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mailto:accessibility@kentville.ca
http://www.kentville.ca/accessibility


 

2123 2263 

156 24 

151 161 

1 23 

35 36 

99 173 

27 26 

204 299 

• 

 

• Active Transportation/Accessibility 

• CAC 

• NS Chiefs 

• KCSS 

• Multiple In-house meetings 

• Coordinated Access 

• Apple Blossom 

• DOJ-Audit follow up 

• DV High Risk table 

• AV Police Liaison  
 

 
• Sergeant off for surgery 

• Hired CCN position- Ashely Ettinger  



 

• Filled CSE position- Ken Reade 

• 2 Auxiliary positions- Tristen Redden and Michelle Selby 

• Kevin Andrews- CISNS 

• Kevin Lutz- Acting Sergeant- promoted last week 



 

 

 

Kentville Police Service Bylaw Report May 2022 

 

Municipal Bylaw Investigations    2   

Loitering -Warnings      3 

Assist Police        16 

Taxi Inspections       1 

Animal Control       1 

Smoking-Charges       15 

Smoking-Warnings       0 

Parking-Charges       62 

Parking- Warnings       79 



All codes
Special unit: 30026  Report to Commission From 

2022/05/01 to 2022/05/31
Occurrence Stats (All Violations)

Violation group - Traffic Offences - Traffic Accidents
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Traffic Collision(s) - Non - Fatal Injury9930 0020 0.0%00101

Traffic Collision(s) - Property Damage - Reportable9930 0030 14.3%01707

Traffic Collision(s) - Property Damage - Non - Reportable9930 0040 0.0%00505

13 0 13 1 0 7.7%7.7%

Violation group - Traffic Offences - Provincial Traffic 
Offences

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Moving Traffic - Intersection Related Violations - Provincial/Territorial9900 0020 0.0%00202

Moving Traffic - Speeding Violations - Provincial/Territorial9900 0030 95.7%15723023

Other Moving Traffic Violations - Provincial/Territorial9900 0040 37.5%03808

Motor Vehicle Insurance Coverage Violations-Provincial/Territorial9900 0050 91.7%01112012

Parking Offences (Provincial/Territorial)9900 0060 0.0%00202

Other Non-Moving Traffic - Provincial/Territorial9900 0070 92.0%02325025

Fail to Stop or Remain at Accident Scene (Provincial/Territorial)9900 0090 0.0%00202

Driving While Disqualified or License Suspension (Provincial/Territorial)9900 0120 100.0%04404

78 0 78 48 15 80.8%80.8%

Violation group - Traffic Offences - Other Traffic Related 
Duties

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Motor Vehicle Act - Other Activities (except traffic warnings)8840 0386 0.0%00808

Checkstop9960 0020 0.0%00202

10 0 10 0 0 0.0%0.0%

Violation group - Traffic Offences - Municipal By-laws
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Municipal Bylaws - Traffic9950 0010 0.0%00202

2 0 2 0 0 0.0%0.0%

Violation group - Traffic offences - Impaired Operation 
Related Offences

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Operation while impaired (alcohol)/over 80mg% of Motor Vehicle9230 0070 100.0%02202

Niche Occurrence Stats v1.5 Printed: 2022/06/01 15:14Page 1 of 6



All codes
Special unit: 30026  

Report to Commission 
From 2022/05/01 to 2022/05/31Occurrence Stats (All Violations)

Violation group - Traffic offences - Impaired Operation 
Related Offences

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Operation while impaired (alcohol and drug) / over 80mg% of a Motor Vehicle9233 0010 0.0%00101

Operation while impaired (drug) of Motor Vehicle9235 0070 200.0%11112

Failure or refusal to comply with demand (alcohol)9260 0010 100.0%01101

6 1 5 4 1 100.0%100.0%

Violation group - Traffic offences - Dangerous Operation of 
Motor Veh./Vessel/Aircraft

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Flight from peace officer9133 0020 0.0%00101

1 0 1 0 0 0.0%0.0%

Violation group - Provincial Statutes {except traffic}
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Liquor Act (Provincial/Territorial) - Offences Only7100 0012 94.7%16219019

Fire Prevention Act - Offences Only7300 0050 0.0%00202

911 Act - Offences Only7300 0110 0.0%00134

Other Provincial/Territorial Statutes (not otherwise specified) - Offences Only7300 0900 100.0%10101

Liquor Act (Provincial/Territorial) - Other Activities8840 0281 7.1%1014014

Child Welfare Act - Other Activities8840 0291 0.0%00303

Coroner's Act - Sudden Death/Other Activities8840 0297 0.0%00202

Family Law Act – Other Activities8840 0306 0.0%00101

Fire Prevention Act - Other Activities8840 0311 0.0%00101

Mental Health Act - Other Activities8840 0336 10.0%1340040

Trespass Act - Provincial/Territorial - Other Activities8840 0376 14.3%10707

Other Provincial/Territorial Statutes (not otherwise specified) - Other Activities8840 0381 0.0%0014014

108 3 105 5 20 23.8%23.8%

Violation group - Provincial Statutes - Municipal By-laws
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Municipal Bylaws - Other9955 0010 6.3%1016016

16 0 16 0 1 6.3%6.3%

Niche Occurrence Stats v1.5 Printed: 2022/06/01 15:14Page 2 of 6



All codes
Special unit: 30026  Report to Commisson 

From 2022/05/01 to 2022/05/31
Occurrence Stats (All Violations)

Violation group - Other Federal Statutes - Firearms Act
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Firearms Act - Other Activities8840 0391 0.0%00101

1 0 1 0 0 0.0%0.0%

Violation group - Other Criminal Code - Other Criminal 
Code

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Failure to comply with undertaking3410 0050 0.0%00101

Failure to comply with order3410 0060 75.0%03404

Disturbing the peace/Causing a disturbance3430 0010 33.3%30909

Resists/obstructs peace officer3470 0010 100.0%01101

Fail to comply probation order3520 0010 0.0%10000

15 0 15 4 4 53.3%53.3%

Violation group - Other Criminal Code - Offensive Weapons
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Explosives: use/possess with intent to damage/destroy property3310 0020 0.0%00101

1 0 1 0 0 0.0%0.0%

Violation group - National Survey Codes
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Request for service of legal document-summons, subpoena, other docs-CC8999 3038 0.0%00101

Prisoners Held8999 3057 66.7%13324024

25 0 25 3 13 64.0%64.0%

Violation group - Crimes Against the Person - 
Robbery/Extortion/Harassment/Threats

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Harassing communications1626 0040 0.0%00101

Uttering threats against a person1627 0010 100.0%10123

4 2 2 0 1 50.0%50.0%

Niche Occurrence Stats v1.5 Printed: 2022/06/01 15:14Page 3 of 6



All codes
Special unit: 30026  

Report to Commission 
From 2022/05/01 to 2022/05/31Occurrence Stats (All Violations)

Violation group - Crimes Against the Person - Assaults 
{excluding sexual assaults}

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Assault1430 0010 100.0%10101

Assault on Police Officer1460 0010 100.0%02202

3 0 3 2 1 100.0%100.0%

Violation group - Crimes Against Property - Theft under 
$5000.00

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Other theft under $50002140 0011 12.5%10808

Theft of bicycle under or equal to $50002140 0051 0.0%00202

Theft from mail under $5000 356(1) CC2140 0120 0.0%00202

Theft under or equal to $5000 From a motor vehicle2142 0011 33.3%01303

Theft under or equal to $5000 - Shoplifting2143 0010 16.7%01606

21 0 21 2 1 14.3%14.3%

Violation group - Crimes Against Property - Theft over 
$5000.00

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Theft of car2135 0100 0.0%00011

1 1 0 0 0 0.0%0.0%

Violation group - Crimes Against Property - Possession of 
Stolen Goods

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Possession of property obtained by crime less than or equal $50002156 0010 100.0%01101

1 0 1 1 0 100.0%100.0%

Violation group - Crimes Against Property - Mischief
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Mischief - Damage to property2170 0090 9.1%1011011

Mischief - Obstruct enjoyment of property2170 0100 66.7%20303

14 0 14 0 3 21.4%21.4%

Niche Occurrence Stats v1.5 Printed: 2022/06/01 15:14Page 4 of 6



All codes
Special unit: 30026  

Report to Commission 
From 2022/05/01 to 2022/05/31Occurrence Stats (All Violations)

Violation group - Crimes Against Property - Fraud
Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Fraud (money/property/security) greater than $50002160 0070 0.0%00101

Fraud (money/property/security) less than or equal to $50002160 0075 0.0%00303

Identity Fraud2166 0010 0.0%00303

7 0 7 0 0 0.0%0.0%

Violation group - Crimes Against Property - Break and 
Enter

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Break and Enter - Residence2120 0020 100.0%10112

2 1 1 0 1 100.0%100.0%

Violation group - Common Police Activities - Related Police
Activities

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Offender Management8500 0110 0.0%00505

Abandoned Vehicles8550 0020 0.0%00101

Suspicious Person/ Vehicle/ Property8550 0030 0.0%0028028

Animal Calls8550 0040 0.0%00707

False Alarms8550 0050 0.0%0019019

Items Lost/Found - except passports8550 0060 0.0%0022022

Breach of Peace8550 0140 0.0%00909

91 0 91 0 0 0.0%0.0%

Violation group - Common Police Activities - Assistance to 
General Public

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Assistance to General Public8545 0130 0.0%00606

Person Reported Missing8550 0080 0.0%00202

Property Check8550 0090 0.0%00202

Niche Occurrence Stats v1.5 Printed: 2022/06/01 15:14Page 5 of 6



All codes
Special unit: 30026  

Report to Commission 
From 2022/05/01 to 2022/05/31Occurrence Stats (All Violations)

Violation group - Common Police Activities - Assistance to 
General Public

Clearance

Reported Unfounded Actual By Charge Otherwise Rate
Wellbeing Check8550 0190 0.0%0012012

22 0 22 0 0 0.0%0.0%

Totals

Clearance

Reported Unfounded Actual

442 8 434

By Charge

70

Otherwise

61

Rate

30.2%30.2%

Niche Occurrence Stats v1.5 Printed: 2022/06/01 15:14Page 6 of 6



6/15/2022

BUDGET $17,000

$

Tax payments 536.79              

Breathalyzer servicing 1,831.24          

Breathalyzer calibration and verification 270.60              

Breathalyzer annual inspection 542.50              

Maintenance to radar 663.92              

Fingerprint supplies 204.66              

Freezer chest 416.09              

Bike repairs 271.94              

Police sign 391.06              

Miscellaneous 36.69                

5,165.49          

Kentville Police Service

At May 31, 2022

"Other Expense"  account 01-22-14-058

Analysis of Other Account- May 31, 2022 DAC
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TOWN OF KENTVILLE

2022/2023 OPERATING EXPENDITURE

POLICE PROTECTION

May 31,

2022/2023 2022 % OVER (UNDER)

BUDGET ACTUAL CONSUMED BUDGET

Remuneration

122-11-011 Remuneration- Administration 363,500        62,385                   17.2% -82.8%

122-11-012 Remuneration- Sergeant 511,100        70,579                   13.8% -86.2%

122-11-013 Remuneration-Constable 830,600        138,343                 16.7% -83.3%

122-11-014 "Stat" pay 40,000          3,155                     7.9% -92.1%

122-11-015 Overtime-Sergeant 16,000          4,339                     27.1% -72.9%

122-11-016 Overtime-Constable 40,000          4,672                     11.7% -88.3%

122-11-017  Secondment 108,600        18,122                   16.7% -83.3%

122-11-018  M time 5,000             -                         0.0% -100.0%

1,914,800     301,595                 15.8% -84.2%

Benefits  122-12-02X 394,500        73,688                   18.7% -81.3%

Internal Allocation 122-13-010 -                 -                         0.0% 0.0%

Office Expenses

122-14-032 Professional expense -                 -                         0.0% 0.0%

122-14-033 Honoraria-Commission 1,200             -                         0.0% -100.0%

122-14-034 Meeting-Commission 2,000             -                         0.0% -100.0%

122-14-036 Director's expense 7,000             826                         11.8% -88.2%

122-14-037 Inspector's expense 3,000             226                         7.5% -92.5%

122-14-039 Training 20,000          1,389                     6.9% -93.1%

122-14-041 Auxiliary program 4,500             7,659                     170.2% 70.2%

122-14-042 Insurance-liability/E&O 35,000          -                         0.0% -100.0%

122-14-045 Office expense & supplies 15,000          1,190                     7.9% -92.1%

122-14-048 Telephone 26,000          4,916                     18.9% -81.1%

122-14-051 Equipment rental 3,000             -                         0.0% -100.0%

122-14-058 Other expense 17,000          5,274                     31.0% -69.0%

133,700        21,480                   16.1% -83.9%

Occupancy-Police Building

122-15-011 Custodial 8,100 -                         0.0% -100.0%

122-15-042 Insurance 2,200             -                         0.0% -100.0%

122-15-060 Heat 6,500             1,067                     16.4% -83.6%

122-15-061 Electricity 12,000          818                         6.8% -93.2%

122-15-062 Water/sewer 2,400             -                         0.0% -100.0%

122-15-068 Maintenance- Other costs 19,900          7,413                     37.3% -62.7%

51,100          9,298                     18.2% -81.8%

Operations-Communication

122-16-048 Communications 91,900          30,972                   33.7% -66.3%

122-16-051 Radio license 3,600             -                         0.0% -100.0%

122-16-053 Maintenance 3,000             -                         0.0% -100.0%

98,500          30,972                   31.4% -68.6%

.

http://www.kentvillepolice.ca/
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TOWN OF KENTVILLE

2022/2023 OPERATING EXPENDITURE

POLICE PROTECTION

May 31,

2022/2023 2022 % OVER (UNDER)

BUDGET ACTUAL CONSUMED BUDGET

Operations-Technology (122-16-148) 28,000           12,501                   44.6% -55.4%

Operations-Vehicle

122-17-042 Insurance 10,900           -                         0.0% -100.0%

122-17-070 Gasoline 28,000           -                         0.0% -100.0%

122-17-071 Operations & maintenance 20,000           3,663                     18.3% -81.7%

58,900           3,663                     6.2% -93.8%

Operations-Programmes

122-18-080 Special projects 22,000           41                           0.2% -99.8%

122-18-081 Community Crisis Navigator project 35,400 940                         

122-18-082 Crime prevention/community relations 2,500             295                         11.8% -88.2%

122-18-085 Custody and detention of prisoners 45,000           (90)                         -0.2% -100.2%

104,900        1,186                     1.1% -98.9%

TOTAL POLICE PROTECTION 2,784,400     454,384                 16.3% -83.7%

VARIANCE 2,330,016             

TOTAL POLICE PROTECTION (carried forward) 2,784,400     454,384                 

LESS: POLICE PROTECTION REVENUE

Secondment- Province 136,600        -                         0.0% -100.0%

Fines and fees- Province 15,000           2,497                     16.6% -83.4%

Police Miscellaneous -                         0.0% 0.0%

Law enforcement- Province 100,000        -                         0.0% -100.0%

Community Crisis Navigator -Province 35,400 -                         0.0% -100.0%

TOTAL POLICE PROTECTION REVENUE 287,000        2,497                     0.9% -99.1%

NET POLICE PROTECTION 2,497,400     451,888                 18.1% -81.9%

SALES OF SERVICE EXPENDITURE

Remuneration 147,400        13,822                   9.4% -90.6%

Benefits 24,200           1,578                     6.5% -93.5%

TOTAL SALES OF SERVICE 171,600        15,400                   9.0% -91.0%

LESS: SALES OF SERVICE REVENUE

Sales of service- Police 480,000 42,057                   8.8% -91.2%

NET SALES OF SERVICES (EXCESS REVENUE OVER EXPENDITURE) (308,400)       (26,657)                  
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TOWN OF KENTVILLE

2022/2023 OPERATING EXPENDITURE

POLICE PROTECTION

May 31,

2022/2023 2022 % OVER (UNDER)

BUDGET ACTUAL CONSUMED BUDGET

LAW ENFORCEMENT 

PROVINCIAL MANDATORY

122-22-200 Transfers to Correctional Services 86,600           -                         0.0% -100.0%

OTHER

122-31-080 Prosecution 8,500             -                         0.0% -100.0%

122-31-082 Legal 10,000           -                         0.0% -100.0%

122-31-084 Other-Crossing guards 30,000           5,590                     18.6% -81.4%

122-31-085 Parking/By law enforcement officer 64,300           9,830                     15.3% -84.7%

122-31-086 Benefits 6,200             1,057                     0.0% 0.0%

119,000        16,477                   13.8% -86.2%

TOTAL LAW ENFORCEMENT 205,600        16,477                   8.0% -92.0%

VARIANCE (189,123)               

LESS: LAW ENFORCEMENT REVENUE

Taxi Licenses 2,700             220                         8.1% -91.9%

Parking Tickets 9,000             2,725                     30.3% -69.7%

TOTAL LAW ENFORCEMENT REVENUE 11,700           2,945                     25.2% -74.8%

NET LAW ENFORCEMENT 193,900        13,532                   7.0% -93.0%
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Town of Kentville  
Staff Report to Council Advisory Committee 
Department of Engineering and Public Works 
June 11, 2022 
 

Programs and Operations  
 Kentville Water Commission: The Kentville Water Commission had two water 

breaks in June which is not particularly unusual considering the vast size of our 
system.  These were promptly repaired by our Public Works crew.  Operationally 
the system is working as expected and we will be receiving tenders for the drilling 
and development of a new production well in the coming weeks. 
 

 Sanitary Sewer Area Service: Mayor Snow & I attended a lengthy Regional 
Sewer Committee meeting on June 29th which included presentations on both 
wastewater by-laws and a communication plan to help educate customers on 
preventing inorganic materials from entering the system.  Deputy Mayor Savage 
will present recommendations to Council on these matters at the July 25th meeting. 
 

Director Crowell has a first draft of a Sanitary Sewer Area Service rate study 
completed which we will bring to Council in the Fall. 

Projects  
 Following Council’s approval at June’s meeting, the contract for the MacDonald 

Avenue Subdivision Upgrades was awarded to Mid Valley Construction as a two-
year project and contracts have been signed.  Materials have been ordered and 
we are awaiting a project schedule from the contractor.  We will keep the residents 
informed of start dates and projects schedules by both door-to-door handouts and 
social media posts.  
 

 Meadowview Bridge Replacement – The replacement of the Kentville to 
Meadowview bridge that was destroyed by fire in 2021 is currently in the 
installation phase.  All of the components of the new bridge are prefabricated (pre-
cast concrete structures and galvanized railings) so assembly will go very quickly.  
A very large crane is scheduled to be on-site July 11th for two days lifting the 
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components into place and then the approaches will be built at the end of the 
week completing the project.    
 

 AT Project – The tender package is about 90% complete for this year’s phase of 
the AT Project and we anticipate it going to tender within a week closing the latter 
part of July. 

Public Engagement 
 Frequent phone calls and site visits.  
 Appointments are now being accepted for in person meetings. 
 Letter & email correspondence – As required. 

 

Meetings and Events 
 Senior Staff meetings every Tuesday 
 June 13th CAC 
 June 21st AT Presentation to KBC  
 June 29th Regional Sewer Committee Meeting  

 

 
Respectfully Submitted, 
 
 
 
David Bell 
Director of Engineering and Public Works 
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http://www.allev.ca/


https://www.pwc.com/ca/en/industries/automotive/publications/accelerating-canadas-electric-vehicle-transition.html
https://ecologyaction.ca/sites/default/files/images-documents/EAC%20EV%20Adoption%20Study%20-%20Final%20%28Embargo%29%20%281%29.pdf
https://www.forbes.com/sites/stacynoblet/2021/04/15/growing-ev-adoption-the-solution-already-on-the-road/?sh=11e65ce06aa3
https://nslegislature.ca/sites/default/files/legc/PDFs/annual%20statutes/2019%20Fall/c026.pdf
https://www.iea.org/reports/electric-vehicles
https://www.plugndrive.ca/public-charging/
https://www.fuelsinstitute.org/Research/Reports/EV-Consumer-Behavior/EV-Consumer-Behavior-Report.pdf
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Dalhousie University - Faculty of Open Learning & Career Development provides support and guidance   
as the Backbone Organization for The Mentoring Plus Strategy. 

  
Funded by the Government of Canada’s New Horizons for Seniors Program 

 
 

The Mentoring Plus Strategy Quarterly Report – April - June 2022  
 Submitted by MP Coordinator Julianne Misner 

 
Mentoring Plus Activity: 
A visual sample of mentoring knowledge exchange initiatives in action during spring 2022 in the 
Valley Region. These group events with Mentors and Mentees account for over 440 senior 
engagement/volunteer hours … in just one quarter!  
 

 
 
High School Strategy: 
Business Management NKEC 

- A multidisciplinary group of 8 Mentors has integrated into NKEC instructor Dale 
Sanford’s, grade 12 Business Management class with 15 students. Mentors have joined 
the class 1-2x a week all semester to provide industry knowledge and life experience to 
case studies and group discussions.  
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Dalhousie University - Faculty of Open Learning & Career Development provides support and guidance   
as the Backbone Organization for The Mentoring Plus Strategy. 

  
Funded by the Government of Canada’s New Horizons for Seniors Program 

- The group celebrated a successful term together on the last day, after mentors watched 
the student groups present their business pitches for final exams. One mentor stood up 
to provide a heartfelt well wish and an encouragement to continue to seek out mentors 
as they pursue their careers. 

Financial Literacy for Career Access 
- A team of Mentors held a group discussion on money, jobs, and financial management 

with a Career Access class. The instructor provided this heartfelt feedback: “That was 
nothing like I had planned, and 100 times better than I could have imagined! The way 
the mentors showed interest in these kids – some of these students never get listened to” 

Career Planning grades 9, 10, 11, 12 - NKEC “Career Share”:  
- A group of 6 career development teachers and counselling staff worked together to 

host a Mentoring Plus “Career Share” to wrap up the school year in the NKEC Library.  
- The event showcased 8 Mentors from various careers and industry sectors who met 

and spoke with 65+ Students from four high school grades. Each class spent a period 
with the mentors for a chance to broaden their perspective on the career options, job 
titles and opportunities that are available to them.  

- Here some of the feedback we received from the students: 
 

 
“I enjoyed it and I 

loved the casual feel 
of it and that you can 
develop a connection 

with them even in 
just the span of 6 

minutes” 

 
“I really enjoyed 

meeting new 
people and 

learning how best 
to start a career. 

They gave me 
very good ideas” 

 

 
“I found it really 

interesting, and I liked it 
a lot” 

“It was so fun and casual. 
I enjoyed everything 

there. Just need more 
time with each” 

 
“I would be interested to talk to 

anyone of them again, not because 
of their specific jobs but to hear 

more of how they got started and 
small hobbies they have that can 

make them money. I heard that one 
made money designing posters on a 

side job!” 

 
Over 80% of high school respondents said the mentoring session was very good to excellent. 

85% felt strongly that the mentor’s knowledge and life experience was valuable to their learning. 
68% responded with favourable interest in having follow-up conversations with a Mentor. 

 
Employment Agencies: 
Long Term Care training: 

- A multidisciplinary team of 5 mentors with experience in the health and wellness sector 
joined a class of 13 learners for a conversation about understanding intergenerational 
client care on April 22nd 2022 

- In follow on May 20th 4 mentors with HR experience spent the morning with the 13 
learners helping them practice interview skills and providing constructive feedback. 

Summer Employment Prep 
- All three regions are currently working with Career Connections and Department of 

Community Services which includes the Career Rising program. Mentees have been 
identified through the agency staff and a session is planned for group mentoring in 
Wolfville this summer. 
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Dalhousie University - Faculty of Open Learning & Career Development provides support and guidance   
as the Backbone Organization for The Mentoring Plus Strategy. 

  
Funded by the Government of Canada’s New Horizons for Seniors Program 

 
Social Inclusion - Mentor Engagement 
Financial Literacy:  

- A focused group of Mentors, financial advisors, high school and Post secondary faculty 
and administration, and recent graduates gathered for a discussion about the 
opportunity retirees and mentors have to help improve financial literacy for students 
graduating into the world of work.  

- After reviewing provincial curriculum outcomes with local principals, This knowledge 
exchange group met with Jennifer Burke, Director of Curriculum Development to discuss 

their goals and the provincial political priorities. This group hopes to continue to advocate for 
improved financial literacy for the future of our youth. 

Health Literacy: 
- A group of 6 older adults with an interest in community health and aging well together 

participated in a focus group to discuss health literacy opportunities for seniors and the 
community with Director, Community Partnerships & Projects Open Learning & Career 

Development, Dalhousie University 

Intergenerational Community Suppers: 
- Mentoring Plus with: YREACH; Kids Action Plan; Flying Squirl Adventures; Second 

Harvest; VCLA 
- MPS has been co-hosting weekly suppers in partnership with an intergenerational 

community serving team.  
- Suppers have run for the first 12 weeks of their pilot. Each week Mentors have joined 

the suppers to help promote intergenerational conversations. Suppers draw in over 65 
guests weekly - a wide variety of community members who gain social engagement.  

- From here, 3+new seniors have signed up to become active mentors with MPS. 
 
Post-Secondary: 

- NSCC conversations with campus principals and director of Campus and Community are 
looking at partnering opportunities for the fall 2022 when students are able to return to 
on site activities.  

- Middleton: Mentoring Lounge @ Farm Café – An active MPS Mentor will be taking a 
Mentor Ambassador role and will host a Mentoring Lounge on site in the weeks to 
come. NSCC AVC Middleton Campus is host to a variety of community lead programs. In 
addition to CORAH (Centre of Rural Aging and Health) the Farm Café runs out of the 
campus cafeteria and supports community members in need, with fresh food solutions.  

 
Business:  

- A series of knowledge exchanges have taken place with mentors from multidisciplinary 
perspectives, with common passions, coming together to support mentees with 
business development. This model will be further developed with the Valley REN 
Business NOW program. 

- We have met with CBDC Hants Kings ED and staff team to discuss a partnership with the 
Mentoring Plus Strategy to provide retirees as mentors to entrepreneurs in their small 
business development programs. Next steps will be to sign MOU’s and plan fall start up. 
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Dalhousie University - Faculty of Open Learning & Career Development provides support and guidance   
as the Backbone Organization for The Mentoring Plus Strategy. 

  
Funded by the Government of Canada’s New Horizons for Seniors Program 

 
Stats: 
These are numbers for Mentoring Plus activity in the Valley Region since August 2021. 
 

 
 
 

One sample of how connections develop: 
 
Spring 2022, the Mentoring Plus Strategy team participated in the Kentville Home Show to 
encourage community members to ‘share your story’ for intergenerational knowledge 
exchange> MPS staff informed a booth-visitor (older adult) of our upcoming co-hosted 
community suppers > individual (older adult) attended first supper with a peer and spoke with 
MPS Coordinator sharing stories of social isolation and related complications, also shared of 
personal passions (outreach work) and previous experiences (red seal chef)> individual (older 
adult) was encouraged to stay engaged and felt valued and validated > the following week: 
individual (older adult)  volunteered as chef for all future suppers and started the application 
and orientation process to sign up as a Mentor with the program > individual (older adult) 
also started to attend partnering organization for adult education support to pursue their 
GED > Individual (now a fully registered Mentor) attended high school Career Share group 
mentoring event where students were so taken by the Mentor’s story they returned after the 
event to have pictures taken with together!> Mentor continues to volunteer weekly at 
community suppers where they offer encouragement to all ages, attends Mentoring Lounges 
weekly where they nurture peer-to-peer social capacity building, and proudly announces that 
Mentoring Plus has given them a new lease on life! 
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30 June 2022 

 

RE: Absence from Council Advisory Committee Meeting 

September 12, 2022 

Asset Management Conference – Charlottetown 

 

1. I will be attending the Asset Management 

Conference being held in Charlottetown PE beginning 

Monday September 12 until Wednesday September 14. 

2. I have been asked to make a 30 minute 

presentation at the Asset Management Conference on 

September 13. 

3. I regret due to conference attendance; I am 

unavailable to attend the September 12th Council 

Advisory Committee Meeting.  The meeting chair is 

delegated to Deputy Mayor Savage. 

 

Respectfully Submitted 

 

 
 

Sandra Snow, Mayor 

Town of Kentville  

      

Mayor   

Sandra Snow 

354 Main Street 

Kentville, NS 

B4N 1K6 

 

 

902-679-2502 

902-599-1317 (C)  

ssnow@kentville.ca 

 


	00 July 2022 CAC Agenda.pdf (p.1-2)
	3.a DRAFT June 2022 CAC Minutes.pdf (p.3-10)
	4.a Presentation - Trails Coalition - July 2022.pdf (p.11-21)
	4.b Coalition for Healthy School Food - July 2022.pdf (p.22-38)
	5.a.1 Finance Report- June 30, 2022.pdf (p.39-53)
	5.b.1 Planning Report - July 2022.pdf (p.54-58)
	5.b.2 CEDC Report - July 2022.pdf (p.59-61)
	5.c Recreation Report - July 2022.pdf (p.62-65)
	5.d Chiefs report for May 2022.pdf (p.66-78)
	5.e Public Works Report - July 2022.pdf (p.79-80)
	6.b Heritage By Law Report - July 2022.pdf (p.81-88)
	6.c EV Charger Backgrounder - July 2022.pdf (p.89-92)
	6.d Revised Council Meeting Policy - July 2022.pdf (p.93-114)
	6.f Street Naming and Renaming Report - July 2022.pdf (p.115-125)
	8.a Community Grants Memo - July 2022.pdf (p.126-127)
	8.b MPS Quarterly Report - July 2022.pdf (p.128-131)
	8.c September CAC meeting - July 2022.pdf (p.132)

